COUNCIL ON CURRICULAR PROGRAMS AND INSTRUCTION

Thursday, November 10, 2016
Horrabin Hall 1 – 3:30 p.m.

M I N U T E S

MEMBERS PRESENT: M. Doh, J. Engel, D. Gravitt, A. Hardeman, A. Hyde, J. Lin, P. McGinty, K. Myers, T. Walters, J. Wells
Ex-officio: N. Parsons, D. Williams

MEMBERS ABSENT: A. Valeva 

GUESTS: Katrina Daytner, Sharon Evans, Eric Gurzell, Kyle Mayborn, Jill Myers, Lorette Oden, Jennifer Plos, Renee Plubinsky, Linda Prosise, Tammie Walker, Janet Wigglesworth, John Wozniak, Dan Yoder, Karen Zellman

I. Consideration of Minutes

A. 27 October 2016

· On p. 5, the third line of the fourth paragraph should state that “cyber security literally refers to…” rather than “…only refers to.”
· On p. 6, the last word of the first paragraph should be changed to “major” instead of “minor.”

MINUTES APPROVED AS CORRECTED

II. Announcements – None 

III. Old Business – None 

IV. New Business

A. Curricular Requests from the Department of Dietetics, Fashion Merchandising, and Hospitality

1. Request for Change of Major

a) Hospitality Management

Motion: To approve change of major (Gravitt/Myers)

Dietetics, Fashion Merchandising, and Hospitality (DFMH) professor Eric Gurzell explained that HM 350, Wedding Planning, was added as a course for the interdisciplinary Event Planning and Management minor but never added as a directed elective for the Hospitality Management major. He added that DFMH faculty thought that since it was suitable for the interdisciplinary minor, it would be suitable as an elective for Hospitality Management students. 

Changes:
· Remove “None” in both columns for Open Electives.
· Elaborate in Rationale for Change about why HM 350 was added to directed electives.

MOTION APPROVED WITH CHANGES 8 YES – 0 NO – 0 AB

B. Curricular Requests from the Department of Recreation, Park and Tourism Administration

1. Request for New Course

a) RPTA 476, Special Topics, 3 s.h., repeatable for different topics to 9 s.h.

Motion: To approve RPTA 476 (Myers/Gravitt)

Dr. Hyde asked what the lab hours per week (2 if a lab class, 3 otherwise) would indicate if they involve an outside experience, like setting up a base camp. Recreation, Park and Tourism Administration (RPTA) Chair Dan Yoder responded that, as a 3-hour class with a lab, it would mean two hours of classwork and then two hours of lab. Dr. Gravitt pointed out that the class could be “2 class hours + 2 lab hours” or “3 class hours + 0 lab hours.” Ms. Prosise suggested that the class hours per week, which currently just state “3, be changed to “2 if a lab class, 3 otherwise” to make this clearer.

Change: Change class hours per week to “2 if a lab class, 3 otherwise.”

MOTION APPROVED WITH CHANGE 8 YES – 0 NO – 0 AB

2. Request for Change of Interdisciplinary Minor

a) Event Planning and Management

This request was withdrawn at the request of the department. It can be handled directly by the Provost’s office.

3. Requests for Multiple Titles

a) RPTA 450, Travel Workshop, 1-3 s.h., repeatable up to 6 s.h.

Motion: To approve RPTA 450 for multiple titles (Gravitt/Myers)

Ms. Prosise pointed out that the actual title of the course is Traveling Workshop. 

Dr. Engel asked if the multiple titles would be transcripted. Ms. Williams responded that, once approved, the department can provide the Registrar’s office with individual titles which will be printed on students’ transcripts; the Registrar’s office will monitor so that students cannot take the same title twice.

Dr. Gravitt asked what a traveling workshop involves. Dr. Yoder responded that the class travels off-campus to a conference or to an outdoor activity. 

Dr. Lin asked if departments are allowed to have more than one multiple-titles course. The CCPI Policies and Procedures specify that “These types of courses should be limited to one undergraduate and one graduate course per subdepartment unless the department can justify reasons for more than one course to CCPI.” Dr. Yoder stated that the department considered whether travel experiences could just be offered under RPTA 476, Special Topics, or whether classroom experiences could be offered under RPTA 450, Travel Workshop, but neither seemed to be a good fit. Dr. Doh added that one class is travel oriented and the majority of the experiences will take place outside the classroom while the other is a face-to-face classroom course which will be dealing with special topics. 

Chairperson Hardeman asked what kinds of titles the department is considering. Dr. Yoder responded that RPTA 450 will include traveling workshops to the Illinois Park and Recreation Association conference and a Mississippi canoeing experience. Chairperson Hardeman asked if there is a definite benefit to the student to transcripting a title that, when limited to 15 characters and spaces, may not accurately reflect the experience. She asked how students have explained their 450 workshop experience in the past since it has existed up to this point without using multiple titles. Dr. Yoder replied that there is more of a need for natural resource-related courses, such as RPTA 476, to have multiple titles than RPTA 450. He added that the RPTA 450 course has been in existence a long time, and the department decided to ask for multiple titles for it since they were planning to ask for it for 476, but of the two it would be easier to withdraw the multiple titles request for 450 if necessary, particularly since the titles may be hard to convey with 15 characters. 

Dr. Lin asked about the approval process for the titles. Associate Provost Parsons responded once multiple titles are approved for a course, the specific titles are communicated to the Registrar’s office but do not require individual approval. 

Chairperson Hardeman stated that, based upon the policies and procedures, CCPI should only allow one course to go forward for multiple titles, and the department has expressed a preference for 476. Associate Provost Parsons pointed out that if one of the classes is not approved for multiple titles, the department will have to track whether students sign up twice for the same title rather than the Registrar’s office having this responsibility because students can only get credit once if they travel more than one time to the same conference or site. It was noted that the CCPI Policies and Procedures for 450 workshop requests specifies that “450 requests must be approved every time a new title is assigned,” but “There is no limit on the number of 450 workshop titles a department may offer,” and “Once approved, each workshop title may appear in the University Catalog.”

Dr. Lin pointed out that RPTA has made a case as to why they need both courses to have multiple titles. She asked if this would fall under the reasonable justification clause of the CCPI policies and procedures. Ms. Myers asked how long RPTA has had the 450 workshop course; Dr. Yoder responded that it has been on the books since 1994. Dr. Yoder reiterated that if 450 becomes a multiple title course, the department may run into some problems documenting the specific titles on the transcript. Associate Provost Parsons stated that it might be helpful if both multiple title requests were to add a section explaining the justifications for the requests.

Dr. Gravitt asked if she could amend her motion to consider both courses simultaneously instead of just RPTA 450.

Amended Motion: To consider both RPTA 450 and RPTA 476 for approval (Gravitt/Myers)

b) RPTA 476, Special Topics, 3 s.h., repeatable for different topics to 9 s.h.

Associate Provost Parsons noted that the course is repeatable up to 9 s.h., which seems higher than normal, but Dr. Lin remarked that some of the courses in her department are repeatable to 9 s.h. 

Ms. Hamm asked if any other departments have been allowed to have more than one multiple titles course on the books. Ms. Williams responded that she does not know but can find out. [Note: Following the meeting, Ms. Williams determined that there are no departments that offer more than one multiple titles undergraduate course, although a handful offer one undergrad and one grad course or multiple graduate courses, and there are five multiple titles General Honors (GH) courses within the Honors College and four Western English as a Second Language (WESL) courses.]

Motion: To table the requests for multiple titles and that justifications be added to each before they return to CCPI (Myers/Walters)

MOTION TO TABLE APPROVED 8 YES – 0 NO – 1 AB

C. Curricular Requests from the Department of Sociology and Anthropology

1. Request for Cross-Listing

a) ANTH/REL 324, Religion, Magic and Shamanism, 3 s.h.

Motion: To approve ANTH/REL 324 cross-listing (Gravitt/Myers)

Ms. Prosise asked if REL 457 is to go into deep freeze or be deleted completely. Liberal Arts and Sciences Chair Aimee Shouse responded that it should go into deep freeze.

Changes:
· In Justification for Cross-Listing, change “getting rid of REL 457” to “putting REL 457 into deep freeze.”
· In Justification, add “one” so that c. reads, “One professor in Anthropology and one in Religious Studies…”

MOTION APPROVED WITH CHANGES 9 YES – 0 NO – 0 AB

D. Curricular Requests from the Department of Art

1. Request for Cross-Listing

a) ARTH/AAS 397, African Americans in Art, 3 s.h.

Motion: To approve ARTH/AAS 397 cross-listing (Gravitt/Myers)

Changes: Under a. in Justification for Cross-Listing, change AAS 397 to ARTH 397 and change “AAS 484 will be removed from the catalog” to “AAS 484 will be deleted.”

MOTION APPROVED WITH CHANGES 9 YES – 0 NO – 0 AB

E. Continued Discussion of Comprehensive Majors and Definitions of Academic Terms

CCPI heard representatives from the Colleges of Fine Arts and Communication and Education and Human Services discuss their non-teacher education comprehensive majors as part of CCPI’s continuing review of comprehensive majors and academic terms. Kat Myers explained that the Bachelor of Fine Arts in Art is a professional degree which is traditionally offered as a comprehensive major nationwide. She has never seen a school with a BFA that requires a minor. Ms. Myers explained that the Bachelor of Arts in Art, with options in Art and in Graphic Design, is a more liberal and broader art degree, but it is also more often found as a comprehensive degree when comparing benchmark and Illinois institutions. She added that seven of the 13 benchmark institutions do not require minors for the BA in Art degrees, five of them do require minors, and one institution did not indicate either way; although most do not require minors, they do a lot with university electives which allows for breadth and depth of coverage. Ms. Myers informed CCPI that until last year, when the BA in Art became comprehensive, WIU was the only Illinois public university that did not offer a comprehensive Bachelor of Arts degree.

Ms. Myers stated that accreditation is provided through the National Association of Schools of Art and Design (NASAD). She explained that NASAD does not dictate specific courses but does specify certain competencies that must be covered within the degrees, so certain courses are generally needed to cover those basic competencies. She added that NASAD also has standards as to how much of every degree should be comprised of the specific artistic area, how much art in general should be included, and how much of the degree should be general electives, and currently WIU falls within those standards for both of its degrees. 

Ms. Myers related that faculty in the Department of Art determine what courses should be included in the core, giving consideration to recommended NASAD competencies and structure. She stated that the core is 18 percent of the BFA and 15 percent of the BA. Regarding breadth and depth of the curriculum, Ms. Myers explained that since the BFA is a professional degree, NASAD specifies that 25-30 percent of content should be in a specific area or art discipline, so students get good depth of what they need to know as far as their specific area. She stated that the major would exceed 120 hours if a lot of space was devoted to electives, but BFA students do get breadth in the art discipline and among art materials. She added that the BFA is not as broad as the BA, in which students get less depth of material but, because the BA is a liberal arts degree, they are offered a wide breadth of courses. She explained that that there are less art courses in the BA and more options. 

Ms. Myers said some students do complete a minor in the BFA program but it is very rare because most do not have the time. She stated that this is the first semester the BA in Art has been offered as a comprehensive major, but the department expects a lot of these students to continue to pursue minors. Ms. Myers explained one reason the department decided to make the BA in Art comprehensive was because its hours did not meet the criteria for a non-comprehensive degree. Additionally, many BA students want to take courses in a lot of different areas rather than one area with one minor, which goes along with the breadth of this field of knowledge. Ms. Myers stated that Jan Clough, Art professor and department advisor, works closely with students to make sure that they get the breadth and depth of knowledge that they need.

Chairperson Hardeman noted that the BA program includes 32 hours of open electives; she asked if this is designed so that students will spread out their studies. Ms. Clough explained that the BA is attracting new freshmen and transfers, and a lot of them want something in addition to Art to fall back on after graduation in case they cannot find immediate employment. She explained that many take a number of courses or a minor in Marketing, Psychology (for art therapy), Journalism, English, or Creative Writing. She stated that students might want to take a number of business classes, for example, but not necessarily wish take the number needed for a minor, but most want to keep their minors.

School of Music Director Tammie Walker told CCPI that the national standard for Music is for comprehensive majors. She stated that a comprehensive major is necessary in order to meet accreditation standards set by the National Association of Schools of Music (NASM). NASM requires that accredited institutions fulfill a detailed list of standards, competencies, and course requirements, which Dr. Walker stated can only be met within a comprehensive major. 

Dr. Walker stated that all undergraduate degrees within the School of Music require a 34 s.h. core, and all require the same core courses, which account for about 25 percent of the total degrees. The BA in Music offers four options of study: Applied, which allows students to study in piano or vocal performance, composition, or jazz studies; Music Business; Music Therapy; and Music Education. She stated that Music Therapy courses are very much dictated by the American Music Therapy Association and by the certification exam which is taken by students at the end of the program. 

Dr. Walker stated that some Music students want to take a minor, particularly Music Therapy students who often wish to take a Psychology minor; the group which takes the second most minors are Music Business students who often choose to minor in Marketing. Music Education students have no room for a minor in their programs. She stated that performance students sometimes wish to minor in a foreign language because they must be able to perform in three languages in order to prove competency; vocal performers often choose to minor in German. 

Ms. Prosise noted that the BA in Music was recently phased out; one student needs to finish the degree, and it will then be eliminated. 

Chairperson Hardeman stated that Music Therapy and Music Business students are required to complete internships. She added that Music Business students take a broad swath of Business courses which do not equal a minor but are equivalent in hours to that level. 

Dr. Lin asked how many non-Music courses are on students’ transcripts. She noted that Music Therapy has an Other category but wonders about Music Performance. Dr. Walker replied that all students must take 43 hours of General Education, but there are not a lot of outside department requirements within the performance degree because students have an increasing amount of applied lessons to complete in order to meet NASM accreditation standards. All Music students must complete 12 s.h. of applied lessons over six semesters; Performance majors must have even more, and there is also a recital requirement, so credits fill up in the Performance area very quickly. Chairperson Hardeman added that WIU’s program is comparable with benchmark institutions in the amount of performance required. The School of Music also uses an internal benchmark list for comparisons. Chairperson Hardeman stated that every applied degree will have more hours required in the music area than non-applied Music degrees because of the heavy performance requirements. 

Dr. Walker told CCPI that most Music Performance students go on to graduate school while most Music Therapy and Music Business graduates go into the workforce, so internships are required to help these students find employment. Dr. Gravitt asked if there are many Music Therapy majors; Dr. Walker replied that there are 62 students majoring in Music Therapy this fall, adding that it is an exploding field. Chairperson Hardeman added that most of WIU’s Music Therapy graduates successfully complete their exams and find employment relatively quickly in hospitals, hospice programs, schools, nursing homes, and similar locations. 

Ms. Williams pointed out that if Music Business students choose judiciously, they can attain a minor in Marketing or Human Resource Management. Dr. Walker added that Music Business students can choose an area of specialty, such as artist development, non-profits, or the music products industry, and pursue that niche in their final years of the program. She added that Courtney Blankenship closely oversees the Music Business program.

Theatre and Dance Interim Chair Sharon Evans told CCPI that the department offers two degrees: a BA in Theatre and a BFA in Musical Theatre. The BA in Theatre will offer two options beginning this year: Performance and Production/Design; formerly, the options were Acting, Directing, and Production, but the option in Directing is being phased out, with the last student to graduate with that option in 2018. Acting and Directing were combined into the Performance option. She added that the BA in Theatre is a liberal arts degree, and a minor is required (non-comprehensive).

Dr. Evans stated that the comprehensive BFA in Musical Theatre is one of WIU’s signature programs. Enrollment is by audition only, similar to the School of Music, and only 8-10 students are admitted per year in order to maximize their opportunities during their education and throughout their career. The degree in Musical Theatre is accredited by the National Association of Schools of Theatre. Dr. Evans stated that it is an applied degree, similar to the BFA in Art. 

Dr. Evans told CCPI that Musical Theatre has a core comprised of 8 s.h. of music and 8 s.h. of dance, so it is interdisciplinary between the School of Music and the Department of Theatre and Dance. Of the 25 hours of directed electives, a minimum of 5 s.h. must be in theatre, 5 s.h. in music, and 5 s.h. in dance. Dr. Evans stated that students will take enough hours to earn two minors in two of the three areas, but the courses they take are not the ones that are specified for obtaining a transcripted minor; additionally, Musical Theatre students do not audition for the School of Music, which is a requirement for admission to that program. 

Dr. Evans stated that Musical Theatre is about 132 s.h. total, and the department is trying to get that reduced to 130. In looking back through several years, Dr. Evans has only found one student that completed a minor (Spanish) while completing a Musical Theatre degree. Dr. Gravitt asked if benchmark programs are also around 130 hours for completion; Dr. Evans responded that the ones with a BFA program are about the same; however, it is not a degree that many schools offer because the program is so intensive. Dr. Evans only found two other benchmark institutions offering BFA programs in Musical Theatre. 

Dr. Evans stated that Musical Theatre students can earn up to 12 s.h. over the summer in professional experiences such as summer stock programs all over the country. Formerly, students could earn hours at WIU’s Summer Music Theatre, a wonderful program which has, unfortunately, had to be discontinued.

For the College of Education and Human Services non-teacher education comprehensive majors, Health Sciences and Social Work Chair Lorette Oden stated that the Health Services Management major would not have room to allow for a minor because of the number of science and business courses that must be completed. Chairperson Hardeman asked if the program is accredited or how coursework is determined. Dr. Oden replied that the program is not individually accredited; it was developed internally. There is also no advisory board for the Health Services Management major. Associate Provost Parsons stated that this major was formerly non-comprehensive, and students minored in Management and Human Resource Management. She added that it was decided by individuals in the department to make the major comprehensive in the 1990s. [Note: Following the meeting, Ms. Prosise determined that the Health Services Management major was first listed as comprehensive in the 1999-2000 undergraduate catalog.]

Chairperson Hardeman asked if students take a minor even though it is not required; Dr. Oden replied that some complete a Business minor. Ms. Williams added that by the time students complete the required courses they are very close to having a Business minor. Dr. Myers asked why the department decided to make the major comprehensive. Associate Provost Parsons replied that she does not know; faculty members chose to move forward with the change with the support of the department. She added that not having a minor has sometimes hurt Health Services Management students when they look for internships; many cannot be accepted at certain internship sites without a formal Human Resource Management minor even though they have taken applicable coursework. She added that if students do not want to go into a specific business field, this is not as much of a problem. Dr. Gravitt asked if benchmark programs are all comprehensive; Dr. Oden replied that some are non-comprehensive and allow minors. 

Regarding breadth and depth, Dr. Oden stated that students take a variety of courses; they have a choice of emphases, including long-term care, private sector, or public sector, and can take courses in financial management, marketing, public heath, anatomy/physiology, microbiology, grant writing, health care policy, business law, health care management, and environmental and occupational safety.

Dr. Lin observed that students take 27 hours of business courses. She noted that the Association to Advance Collegiate Schools of Business (AASCB) has rules regarding how many business courses students can take without being a Business major, and this is just under the limit. Dr. Oden stated that the department has not run into any problems with AASCB, and some students do take a Business minor. Dr. Lin stated that students cannot take more than 29 hours of business courses without declaring a Business major, so it might be logistically difficult for a department if Health Services Management students wanted to get a minor. Dr. Oden stated that students do have to complete an internship, and some achieve a minor out of that process. She added that some students go on to complete an MBA or a master’s degree in Health Services Administration. She added that some students who complete the major are former Nursing students.

The comprehensive major in the School of Law Enforcement and Justice Administration (LEJA) is Fire Protection Services with options in Fire Administration and Fire Science. Director of LEJA Jill Myers told CCPI that Fire Protection Services is a new four-year degree that is not offered at very many institutions in the country. WIU is one of only three universities in the United States to offer this degree and is considered to be the premiere institution for this field of study. WIU has been offering fire classes for 30-40 years and is one of the original seven institutions in the country to do so. 

Dr. Myers stated that the school works with the Federal Emergency Management Agency (FEMA) and with Fire and Emergency Services Higher Education (FESHE) to develop courses for the major as well as considering what is happening in the fire field. She stated that in previous years an individual could get a fire department job with a high school diploma, but these jobs now involve engineering and health services in addition to putting out fires. She added that employers nowadays really like to hire graduates with master’s degrees. Dr. Myers stated that many students in the major transfer to WIU with associates degrees. The major is comprehensive in order to enable students to take required fire courses, complete needed general education courses, and still graduate within 120 hours.

Dr. Myers told CCPI that students taking the Fire Administration option are located all over the country as well as the state. It is a fully online degree and is strictly scheduled. She stated that many students have taken courses through FEMA and FESHE and need to complete their Gen Ed coursework; students can complete their Gen Ed and all needed fire courses entirely online and graduate with a four-year degree. 

Dr. Myers explained that the Fire Science option is intended for students who want employment as a fire fighter, while the Fire Administration option is only open to students who are already employed in a fire department. She stated that some of the Fire Science courses are online while others are offered on campus, and the courses are very skill-set based. She added that sometimes classes for Fire Administration and Fire Science students are combined, but it is a minimal amount.

Dr. Myers stated that many Fire Protection Services students minor outside of the department, for instance in scuba or Kinesiology because of the search and rescue aspect, or are pursuing paramedic certification. She added that some minor in Homeland Security or Business because they want to explore fire safety elsewhere in the nation. Dr. Myers stated that classes are arranged so that students can get Emergency Management or Kinesiology minors if they wish to do so.

The Fire Protection Services program is not accredited. LEJA professor Scott Walker oversees the program and meets with individuals teaching fire courses in Indiana, Iowa, Missouri, Michigan, Minnesota, and Illinois to discuss what students need in order to get jobs after graduation. The program requires a full-semester internship, and Dr. Myers stated that students are very successful obtaining jobs from their internships. She stated that enrollment in the program doubles every year because Eastern Kentucky is the closest area that offers anything similar and many of their students transfer into WIU’s program. Dr. Myers added that the program gets a tremendous amount of transfer students from the Chicago suburbs.

Dr. Gravitt asked if students can come into the program with prior business experience and not have to do an internship. Dr. Myers responded that if that is the case the students would be in the Fire Administration option which allows currently employed firefighters to move up within their administration, which is impossible without a degree.

Kinesiology Chair Janet Wigglesworth told CCPI her department offers three majors: Athletic Training, Exercise Science, and Physical Education. Athletic Training is the only comprehensive non-teaching major. Dr. Wigglesworth stated that all three are structured similarly, with Gen Ed requirements and a 15 s.h. Kinesiology core that includes anatomy/physiology, sport and exercise physiology, sports psychology, biomechanics, and motor control. She stated that 27 of the 43 s.h. of General Education classes are specified to be able to meet required Athletic Training competencies and prepare students for AT courses, which comprise 36 s.h. of the major. Dr. Wigglesworth added that the program includes 800 hours of clinical experience working in a rotation and ending with a 12 s.h. internship.

Athletic Training is accredited by the Commission on Accreditation of Athletic Training Education (CAATE). Dr. Wigglesworth stated that Athletic Training must meet specific content for the program and for the curriculum; there are 28 competencies in nine areas that must be met, including evidence-based practice, acute care, and professional development. Once completed, students sit for the National Athletic Trainers’ Association Board of Certification examination; the department encourages students to take the exam while they are completing their internship. Dr. Wigglesworth stated that programs that score below 70 percent over a three-year aggregate are placed on probation. In the most recent three-year review, WIU’s first time pass rate was 85 percent, and for the past two years it has been 100 percent. 

Kinesiology professor Jennifer Plos stated that the program requires site visits. Kinesiology professor Renee Polubinsky, who oversees the Athletic Training program, serves on several boards in Illinois which helps her to stay up-to-date on competencies. Dr. Plos stated that in 2020 the undergraduate Athletic Training program will change because the entry-level program will be at the master’s level. She added that one reason for the change is that addressing 228 competencies in an undergraduate program is very difficult, so CAATE is developing a master’s level program as well. Chairperson Hardeman asked if the department will drop the comprehensive part of the Athletic Training major once the master’s program is developed. Dr. Wigglesworth replied that the department wants Athletic Training to become a possible minor for the Exercise Science program because after 2020 a BS in Athletic Training will not lead to anything. 

Dr. Gravitt asked if benchmark programs are similar for athletic training; Dr. Polubinsky replied that they absolutely are, but WIU is unique in offering a full-semester internship, which has led to many jobs for graduates. She stated that program directors at other schools ask her how WIU fits in an internship. She explained that the internship was established 14 years ago and has been continued because it makes WIU stand out. Dr. Wigglesworth added that the Athletic Training program provides students with a lot of experience and they work very hard because it is a big time commitment.

Dr. McGinty remarked that it sounds like the department would be in a good position to explore an integrated bachelor’s and master’s degree program for Athletic Training. Dr. Wigglesworth stated that she envisioned an integrated program but has run into a lot of roadblocks. She added that it will be designed as a five-year program.

In the absence of representatives from the Department of Dietetics, Fashion Merchandising, and Hospitality (DFMH), Dr. Doh presented information about their programs. DFMH is comprised of four comprehensive majors: Apparel and Textile Merchandising, Dietetics, Hospitality Management, and Nutrition and Foodservice Management. She stated that the major hours range from 60 to 73, around 50 to 61 percent of the total hours for these programs. Dr. Doh explained that the programs are comprehensive in order for students to master a variety of skills to help them become successful in their workplaces. She stated that core courses are foundational and intended to help students obtain specific skills; for instance, Hospitality Management includes classes on bartending and sanitation procurement. 

Dr. Doh stated that the programs are not accredited, but input is provided for the Hospitality Management and Apparel and Textile Management degrees by advisory councils that meet once per year. She stated that hours of similar programs at benchmark institutions range from 50-75. Some benchmark schools do require minors, but most universities and programs do not. Dr. Doh stated that at WIU there are many students who do take minors voluntarily within the DFMH programs, although they are not required; popular minors include RPTA, Business, and Communication. [Note: DFMH provided supplemental information following the CCPI, which is included at the end of these minutes.]

Chairperson Hardeman announced that CCPI will recap comprehensive majors at the December 1 meeting. She asked if members wished to hear about teacher education comprehensive majors. Dr. Walters stated that this may not be necessary because it is easy to see why it makes sense for teacher education majors to be comprehensive. Chairperson Hardeman agreed that there are a lot of constraints placed on these majors. Chairperson Hardeman suggested that on December 1 CCPI consider the definition of a comprehensive major and the overlap issue of what constitutes a discipline when someone takes a major and a minor in the same field. She related that at the last Faculty Senate meeting, there was discussion about whether students majoring in any kind of Computer Science should be allowed to take the Cyber Security minor. Dr. Gravitt asked how many majors and minors are located in the same departments; Chairperson Hardeman replied that this depends upon how terms are defined inside and outside departments. She stated that, for example, people may look at Music and think the MUS prefix means they are all the same, when there are concrete differences between the study of various instruments and voice, for example; similarly, Accounting and Finance, while in the same department, are not the same type of majors, but this may not be apparent to those outside the departments. She does not think it is the duty of CCPI to determine, for example, if Network Technologies is a discipline or not but rather to devise some kind of broadly-worded way to determine differences. CCPI discussed whether it would be possible to have the discussion of disciplines be more informal and without detailed minutes. Some members believe that discussions of areas of overlap and disciplines will lead to them coming under fire in their departments. CCPI discussed whether it would be possible to have the Recording Secretary leave or to comprise a subcommittee made up of the faculty members without the ex-offio representatives and Recording Secretary for this discussion.

F. Discussion of Grandfathering Related to Definitions of Academic Terms

Chairperson Hardeman asked what majors remain grandfathered after the definitions of academic terms were established in 2006; Ms. Prosise responded that she has not yet been able to find out. Chairperson Hardeman related that RPTA has asked how CCPI would feel about a non-comprehensive major that requires a minor or completion of directed electives. The RPTA major is currently comprehensive but does not have to require a minor because the major was established prior to the 2006 definitions of academic terms. It was CCPI’s understanding that if any grandfathered major changes its degree, for instance, to introduce new courses, they would then have to conform to the current academic terms definitions and drop out of the protected status conferred under grandfathering.  

Ms. Williams has consulted with advisors and determined that, in the last three years, 29 RPTA students graduated with a group of directed electives instead of a formal minor. She stated that these are primarily those students that want to pursue therapeutic recreation licensure; this exam requires students to have completed certain therapeutic recreation courses in the major or to complete the Therapeutic Recreation minor plus three Psychology classes and certain life science courses; this route must be followed because of the need for a transcripted list. 

Chairperson Hardeman stated that, in general, CCPI is not in favor of the choice of minors or a group of directed electives both being allowed in comprehensive majors. Ms. Prosise remarked that if CCPI changes the definition of comprehensive majors during the current review, there may be more majors that will be grandfathered. Chairperson Hardeman will convey to RPTA that they need to follow the current definition of comprehensive majors if they plan to submit a change of their major.

V. Provost’s Report

Ms. Prosise reported that Interim Provost Neumann has met with Dr. Cordes regarding LIB 360 and possible development of the course as UNIV 360. The Senate Executive Committee stopped the forward movement of the course and suggested the possible change of prefix in order to open it up to more of the University.

Motion: To adjourn (Walters)

The Council adjourned at 5:32 p.m.  

					Patrick McGinty, CCPI Secretary

					Annette Hamm, Faculty Senate Office Manager and Recording Secretary


DFMH SUPPLEMENTAL MATERIAL FOR CCPI MEETING OF 11-10-16

Dietetics 

1. Background to the specific major:
-          What factors led to the decision to design a comprehensive major for this degree?
The dietetics major is accredited by a national organization. 
-          If accredited, how does the accreditation affect course selections? For example:  Are courses dictated or recommended by the accrediting body?  Are there specific requirements for a professional license or test?
Accreditation through the Academy of Nutrition and Dietetics requires various competencies to be met throughout the completion of their undergraduate degree. No courses are specifically dictated, but there are requirements of content covered. Given that the program is a didactic program, we do not ensure licensure, but instead prepare students for their clinical internships and subsequent national exam. 
· If not accredited, what factors influence the selection of courses?
Does not apply

2. How did accreditation affect requirements of your major? How was the core determined? How much of the program is core? How much is options?  How does the program address ideas of depth and breadth?

Accreditation for a didactic program in dietetics requires a significant course load. We currently have 61 s.h. dedicated to Core Courses and another 41 s.h. ‘Other Required Courses’  (non-DFMH courses). Currently, there is no room for alternative options for dietetics students outside of the required for 123 s.h. Our current educational organization is designed to prepare students for a national clinical dietetic internship; as such, we are greatly limited in our current ability to have students take courses outside of the specific discipline.


3. How does required major s.h. compare with other benchmark universities?

This is common throughout dietetics programs at state universities across the nation given the requirements for accreditation.


4. Do students in this comprehensive major take minors? Frequently or infrequently? How many of (or what percentage of) your majors  hold a minor(s)? Are they advised to consider a minor?

Very few students take minors. Students are not advised to pursue a minor if they plan on graduating within a four-year time frame.


5. If there are options, what prompted the creation of the options? Does the comprehensive major include tracks and/or emphases as well?

Does not apply


II.	Hospitality Management Comprehensive Major

1.  Background to the specific major: 
a. What factors lead to the decision to design a comprehensive major for this degree?  This decision to design a compressive major include looking at the variety of skills that are required in the workplace for our majors.  While the core courses that assure out students have an understanding of customer service and the financial, legal, and more analytical skills, there are some very specific skills that are key to the success of our students.  These include food preparation, bar tending, sanitation, and hotel management skills.  This type of major assured that we were preparing students who cold work in a very of settings.
b. We are not accredited, but would be open to looking more deeply at this in the future.
c. Our course selection is based on direct input from our industry alumni advisory council that meet each year to provide input for us.  We also look at the CHRIE accreditation standards and follow them closely, although we have not become accredited by them. 

2. How did accreditation affect requirements of your major?  How was the core determined?  How much is the program is core?  How much is option?  How does the program address ideas of depth and breadth?   Should we, at some point decide to become accredited (we have done the basic study to do this a few years back) The accreditation document basically drove the requirements for the major?  The CHRIE document for accreditation outlines in detail both the courses within the major and the core curriculum that will be offered within an accredited program. 

3. How does required major s.h. compare with other benchmark universities? The major semester hours are right in line with the other benchmark universities.  They vary only slightly. 
 
4. Do students in this comprehensive major take minors?  Yes the students take minors and they do so very frequently.  I cannot provide you with an exact percentage of majors that hold minors and since the change in advisors, I cannot attest to whether they are advised to take a minor.  But when talking with students as they move their way through the degree, the discussion about minors is done on an informal basis.  As an instructor, if a student comes to me and asked these type of questions, I most certainly explain the added value to their degree a minor is.  

5. If there are options, what prompted the creation of the options?  Does the comprehensive major include tracks and or emphases as well?  We have just moved out of the situation where we had options.  The reason that we made the decision to do this included the information that was printed on the diploma.  Previously our students received a Bachelor’s Degree in Family and Consumer Sciences with an emphasis in Hotel Restaurant Management. The faculty felt that this did not adequately explain the degree.  So we made the change and adopted the name of Hospitality Management. This better explains the degree and the skills that are included in their degree programs. 



III. 	B.S. in Apparel and Textile Merchandising
1. Background to the specific major: 
-          What factors led to the decision to design a comprehensive major for this degree? I don't know
-          If accredited, how does the accreditation affect course selections? For example:  Are courses dictated or recommended by the accrediting body?  Are there specific requirements for a professional license or test?
-          If not accredited, what factors influence the selection of courses? Provide students with a core of foundation courses and then areas where they can choose a specialization
2. How did accreditation affect requirements of your major? How was the core determined? How much of the program is core? How much is options?  How does the program address ideas of depth and breadth? N/A 

3. How does required major s.h. compare with other benchmark universities? Our ATM program is similar to other apparel programs in the state

4. Do students in this comprehensive major take minors? Many do Frequently or infrequently? Frequently How many of (or what percentage of) your majors  hold a minor(s)? Don't know Are they advised to consider a minor? I believe so

5. If there are options, what prompted the creation of the options? Does the comprehensive major include tracks and/or emphases as well? We have specializations and will not appear on their degree. We wanted students to be able to talk about a specific area of the vast possible careers in the apparel industry



FYI - Definition of a WIU comprehensive major' is listed below.

  Includes at least 48 semester hours and includes at least 15 sh. outside the major discipline
  Does not require completion of a minor as part of the degree program.
  Hours: 48-66 sh

Thank you and hope to see you next week!

Regards,
Minsun Doh


IV.	Nutrition and Foodservice Management

1. Background to the specific major:
-          What factors led to the decision to design a comprehensive major for this degree?
This is a blended major drawing from both Dietetics curriculum and Hospitality Management curriculum. 
[bookmark: _GoBack]-          If accredited, how does the accreditation affect course selections? For example:  Are courses dictated or recommended by the accrediting body?  Are there specific requirements for a professional license or test?
Does not apply
· If not accredited, what factors influence the selection of courses?
This major is not based on any accreditation standards. Instead, this major was design for students who were not interested in the clinical pursuit of dietetics, but were still interested in working in the foodservice industry. As such, many of the courses currently overlap within Dietetics and Hospitality Management. 



2. How did accreditation affect requirements of your major? How was the core determined? How much of the program is core? How much is options?  How does the program address ideas of depth and breadth?

There is no accrediting body for this major. There are 66 s.h. dedicated to Core Courses, 7 s.h. directed electives within DFHM, and another 23 s.h. ‘Other Required Courses’  (non-DFMH courses).  This program layers foundational nutrition curriculum and principles in hospitality management to better prepare students for a job in food service management. Combining these two fields provides for a more diverse educational experience; however, it is notably limited within DFMH. That being said, these students have additional leeway within their credit hour requirements (compared to dietetics) to facilitate a minor. 


3. How does required major s.h. compare with other benchmark universities?

This is a relatively new and unique major when compared to other benchmark universities.


4. Do students in this comprehensive major take minors? Frequently or infrequently? How many of (or what percentage of) your majors  hold a minor(s)? Are they advised to consider a minor?

We do not currently have any statistics to evaluate what percentage of students will be pursuing minors.


5. If there are options, what prompted the creation of the options? Does the comprehensive major include tracks and/or emphases as well?

Does not apply
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