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Rank			Professor

Education
Doctor of Philosophy in Education; May 1998.
The Pennsylvania State University, University Park, PA
Major: Workforce Education and Development
Emphasis: Leadership Dissertation: Factors that Predict Employment for High School Dropouts.
Administrative Internship: Dauphin County Vocational-Technical School (1/97-6/97)
Leadership Internship: North Carolina State University, Department of Adult & Community College (Summer 1996)

Master Degree of Science in Education; June 1994.
SUNY, Oswego, Oswego, NY
Major: Vocational-Technical Education
Project: Study of Dropouts: A Nation at Risk

Bachelor of Science; June 1985.
Tuskegee University, Tuskegee, AL
Major: Accounting

Employment/Experience	
University Teaching
Western Illinois University
2011-Present	Dean College of Education and Human Services
The Dean provides administrative oversight of all departments, centers, and units that make up the College; leads strategic planning for the college that coincides with WIU’s strategic plan; oversees personnel and operating budgets for the college; directly supervises and evaluates all department chairs, directors of centers and institutes, as well as faculty and staff in the college; provides academic leadership for program and curriculum development; provides leadership in recruitment and retention of highly qualified and diverse faculty and staff; recruits a highly qualified and diverse student body; engages in development efforts for the College; fosters research and external funding opportunities; promotes service by both faculty and students t P-12 education and human services agencies; serves on university and statewide committees; prepares reports for the Provost and President; partners with local, state and federal agencies; and provides leadership at the state and national levels via professional associations.

University of Nevada, Las Vegas
2010- 2011	Professor & Vice President of the Office for Diversity and Inclusion
Responsible for the oversight of campus-wide diversity efforts for
students, faculty, and staff at all levels of education and employment.
These efforts extend off-campus into the greater Las Vegas area, for the
broad array of community–based university stakeholders.
2007-2010	Professor & Interim Associate Dean, College of Education
Assisted the college in matters related to the "Administrative Affairs" side
of the Dean's Office, including financial/budgeting monitoring,
technology, personnel issues, facilities as well as research and grant
assistance. Also was responsible to be Acting Dean in the absence of the
Dean.
2005-2007	Chair, Department of Educational Leadership
Department administrative and academic officer with primary
responsibility and authority for: (1) leadership in developing high quality
academic programs which fulfill department, college, and university
objectives; (2) leadership in the implementation of college and university
policies and programs at the department level; (3) leadership in developing
resource requests and an appropriate departmental budget; and (4) service
on the college/school executive committee.
2004-2005	 Associate Professor/Academic Affairs Provost Fellow
Teaching undergraduate and graduate level workforce education and
development courses in leadership, curriculum development, and policy.
Assist with the development of a new Ph.D. in workforce education and
development. Maintain an active individual and collaborative professional
research agenda in the areas of workforce development, school dropout,
and leadership. Oversight/Assist with the University of Nevada, Las
Vegas five years accreditation process with Northwest Commission on
Colleges and Universities (NWCCU) as an Academic Affairs Provost
Fellow.
2002-2005	Assistant Chair, Department of Educational Leadership
Assist with strategic and long-range planning initiatives, write and
administer relevant grants; provide student and faculty resources,
personnel issues and provide other duties assigned by department chair.
1998-2004 Assistant Professor, Department of Educational Leadership
Develop and teach a variety of undergraduate and graduate courses in
workforce education and development with an emphasis on leadership,
secondary and post-secondary education. Advised undergraduate and
graduate students within the department of educational Leadership.
Formulate research focus in leadership, workforce and high school
dropout. Provide professional service to college, university and
community.
1993-1995 	Center City Business Institute (CCBI), Syracuse, NY
	Dean/Assistant Dean of Academic Affairs


Public School Teaching
1991 – 1993	Syracuse City School District (SCSD) Syracuse, NY
		Administration/Teaching

Professional 
The Center for Workforce Development & Occupational Research (“The Center”)
1999-Present	Director and Founder
The Center provides comprehensive workforce related resource services,
professional development opportunities and research-based information,
services, and products, to the workforce and education communities.
Urban League of Onondaga, Syracuse, NY
1988 – 1991	Accountant
Military Service
1983 – 1989	U.S. Marine Corp

Publications/Scholarly/Creative Activities 
Refereed Journals
Saddler, S., Tyler, T. G., Cleveland, R., & Lisa Thompson (2009) Examining
Community-Based Dropout Prevention. National Forum of Teacher Education Journal, 20(1&2), 33-45.
Saddler, S., Samuels, A. D., Cleveland, R., & Tyler, T. G., (2009) Cultural
Competency: A Viable Approach to Health Disparities in Urban Schools. Journal of Praxis in Multicultural Education. 4(1), 83-92.
Cleveland, R., Powell, N., Saddler, S. and Tyler, T. (2009) The Equity Culture Audit:
An Essential tool for Improving Schools in Kentucky. Kentucky Journal of excellence in College Teaching and Learning. 7, 51-59.
Saddler, S., Thompson, S., Cleveland, R., & Tyler, T. (2009) A Critical Examination of
School Culture: Implications for School Leaders. Journal for the Advancement of Educational Research.5(1), 77-85.
Thomas, C., & Saddler. S. (In-press) Universal Design for Transition: A Single Subject
Research study on the impact of UDT on student achievement, engagement and interest. Journal of Education Technology.
Gordon, H.R.D., Yocke, R.J., Maldonado-Daniels, D., & Saddler, S.J. (2007). Selected
career and technical education teachers’ perception of the No Child Left Behind Act (Public Law 107-110): An exploratory study. Journal for Career and Technical Education.
Padgett, V., Maldonado, C., & Saddler, S. (2006). Retention in the Workplace: Are we
ready for Generation Y? Workforce Education Forum, 33(1), 55-69.
Saddler, S., Tyler, T. G., and Cleveland, R. (Revision, 2009) Predicting the
employment outcomes of dropouts: A discriminant analysis using the NELS dataset. Workforce Education Forum.
Saddler, S., Thoma, C.A. & Whiston, S. (2002). School to career services: Are the
linked with lower dropout rates for high school students in Nevada? Workforce Education Forum, 29(1), 41-50.
Thoma, C.A., Saddler, S. & Baker, S.R., (2002). Self-determination in teacher
education: A Model to facilitate transition planning for students with disabilities. Remedial and Special Education, 23(2), 82-89.
Thoma, C. A., Held, M. F., & Saddler, S. J. (2002). Transition Assessment Practices
in Nevada and Arizona: Are they tied to Best Practices? Focus on Autism and Other Development Disabilities, 17(4), 242-50.
Troutman, P., Ramirez, M., Unger, J., & Saddler, S., (2001). Looking for artifacts and
agency: a basic approach to diversity for pre-service and in-service teachers. Journal of Intercultural Studies. Issue 12:2.
Saddler, S. & Martin, B (2000, Spring) Income Inequalities in the United States.
Workforce Education Forum, 27(1), 122-125.
Saddler, S. & Bybee, L (2000, Fall). A comparative study of American and German
Secondary Vocational Training Programs’ Preparation of students entering the Workforce. Journal of Workforce Education Forum, 27(2), 34-38.
Saddler, S.J. (1999). Predicting employment of Dropouts. American Youth Policy
Forum. 2, 162-4.
Saddler, S.J. (1996). Curriculum reform for the “at-risk” population. Occupational
Educational Forum, 23( 2), 30-33.
Book Chapters
Thoma, C., Saddler, S., Purvis, B., & Scott, L., (Spring, 2010). Essentials of Student
directed IEP process. Student –directed IEP’s: A guide for teachers.
Maldonado, C. and Saddler, S.J. (2008). Genesis on TVET research in the U.S. In
Rauner, R. Maclean (Eds.), Handbook of vocational education research. Dordrecht, Netherlands: Springer Publishers.
Maldonado, C. & Saddler, S.J. (2008). Historical research in vocation education: Case
studies in the U.S. In Rauner, R. Maclean (Eds.), Handbook of vocational education research. Dordrecht, Netherlands: Springer Publishers.

Referred Conference Proceeding Article
Gordon, H.R.D., Yocke, R.J., Maldonado-Daniels, D., & Saddler, S.J. (2006). West
Virginia’s career and technical education teacher’s perception of the No Child Left Behind Act. Proceedings of the Association for Career and Technical Research.

Monographs
Tyler, T. G., Bretzlaff, J., Saddler, S., and Cleveland, R. (submitted, 2009).
Community-based Dropout Prevention: An Effective Dropout Prevention. Monograph to be submitted to the National Dropout Prevention Center/Network.
Cleveland, R., Tyler, T. G., Sailes, J., and Saddler, S., (submitted, 2009). Transforming
school culture through systemic renewal and strategic planning. Monograph to be submitted to the National Dropout Prevention Center/Network

Non-refereed Journals
Maldonado, C. & Saddler, S. (2001). Hispanic Participation in Higher Education & the
Workforce. Multicultural & Diversity Newsletter 5,4-8.
Saddler, S. (Eds.) (2001, February). UNLV College of Education Offers Support of
School-to-Careers Program. The Business Voice: Las Vegas Chamber of Commerce; 10(2), 14.
Thoma, C, Saddler, S, J. & Maldonado, C. (2001). Helping Displaced Workers in Las
Vegas. Multicultural & Diversity Newsletter 6(2), 10,11.
Saddler, S., & Brown, M. (2000) Vocational & Career Education for Persons with
Disabilities in Transition: Fulbright Hays International Symposium. Korea Nazarene University, 51-56.
Saddler, S.J. & V. Conway. (1997). Faculty profile: Kenneth Gray, Ed.D. Keeping in
Touch with Workforce Education and Development Newsletter, 10(1), 7.
Saddler, S.J., & T. McGinley. (1997). Course summary: The law and education.
Keeping in Touch with Workforce Education and Development Newsletter, 1(1), 13.
Saddler, S.J. & Atkins, M. (1998). Diversity In The Workforce. Multicultural &
Diversity Newsletter, 3(2), 2.

Non-refereed Scholarly
Editorships
Founder, Reviewer, and Co-Editor of the Center for Workforce Development Research & School to Careers Newsletter (formerly the Workforce Education School-to-Careers Newsletter) The newsletter highlights teacher, faculty, and graduate student accomplishments and research activities toward the continuous development on education and training issues.
Year 2002
Volume 3, Issue 1 Spring 2002
Volume 3, Issue 2 Summer 2002
Volume 3, Issue 3 Fall 2002

Year 2001
Volume 2, Issue 1, July 2001
Volume 2, Issue 2, October 2001
Volume 2, Issue 3, December 2001

Year 2000
Volume 1, Issue 1, July 2000
Volume 1, Issue 2, October 2000
Volume 1, Issue 3, December 2000

Conference Presentations 
Refereed National
Tyler, T. G., Saddler, S., and Cleveland, R. (2009, February). Interagency Case
Management and Risk Identification: Integral Aspects of Dropout Mitigation. Presented at the 21stAnnual At-Risk Youth National FORUM, Myrtle Beach, South Carolina.
Tyler, T. G., Saddler, S., and Cleveland, R. (2009, March). The Fellows Academy: A
Case Study in Community-Based Dropout Prevention. Presented at the 20th Annual National Youth-At-Risk Conference, Savannah, Georgia.
Tyler, T. G., Saddler, S., and Cleveland, R. (2009, February). The Role Workforce
Development Agencies Can Play in Mitigating Dropout. Presented at the 21st Annual At-Risk Youth National FORUM, Myrtle Beach, South Carolina.
Tyler, T. G., Saddler, S., and Cleveland, R. (2009, January). Community-Based
Dropout Prevention: A Viable Dropout Mitigation Strategy. Presented at the Effective Strategies Institute, Clearwater, Florida.
Thompson, L. D., Maldonado, C. & Saddler, S., (2009, January). Demand for online
education: What do employers think? Paper accepted to the Hawaii International Conference on Education, Honolulu, HI.
Thompson, L.D., Maldonado, C. & Saddler, S., (2009, April). Perception’s of
employers towards hiring graduates with online degrees. Poster presentation at the annual meeting of the American Educational Research Association, San Diego, CA.
Tyler, T. G., Cleveland, R., & Saddler, S., (November, 2008). Examining school
culture: An exercise in dropout prevention. Presented at the National Dropout Prevention Network, Atlanta, Georgia.
Tyler, T. G. Cleveland, R., & Saddler, S. (November, 2008). The Fellows Academy: A
Mixed Methods Process Evaluation of a Community-Based Dropout Prevention Program. Presented at the National Dropout Prevention Network, Atlanta, Georgia.
Gorden, H.R.D., Yocke, R.J., Maldonado-Daniels, C., & Saddler, S.J. (2007,
November). West Virginia’s career and technical education teacher’s perception of the No Child Left Behind Act. Proceedings of the Association for Career and Technical Education Research.
Saddler, S.J. (2006). Moderated a panel on Critical Race Theory at the LatCrit
Conference Sam Boyd School of Law, University of Nevada Las Vegas.
Saddler, S., Thoma, C., & Healey, W. (2002). SCANS revisited: Are there basic skills
that all entrylevel employees need? Paper presented at the 18thAnnual Pacific Rim Conference (Pac Rim), Waikiki, Hawaii.
Saddler, S. & Jernigan, P. (1999, February). Informing School Leaders: School to
Careers as a National Agenda? Paper presented at the American Association of School Administrators Annual conference (AASA) New Orleans, Louisiana.
Saddler, S. (1999, December). Factors that Predict Employment for High School
Dropouts: Is Race an Issue? Paper presented at the American Vocational Education Research Association (AVERA). Orlando, Fl (12/99)
Saddler, S., Meacham, P & Wilson-Wuensch, B. (Graduate Student). Androgogy: A
21st Century Solution for Training and Development. Paper presented at the Association for Career and Technical Education.
Saddler, S., Richens, G. & Jernigan, P. Conceptual Development of Modularized
critical Workplace basic skill curriculum based upon SCANS research in Southern Nevada. Paper presented at the Association for Career and Technical Education.
Saddler, S. & Bybee, L. Factors That Predict Employment of High School dropouts:
How G-7 Nations Use Vocational Training Programs to Prepare Students to Enter the Workforce. Paper presented at the At-Risk Youth National Forum, Myrtle Beach, SC. Conference exhibitors/program recruiters at the Association for Career and Technical Education (ACTE) in San Diego, CA. Note: American Vocational Association (AVA) has changed to Association for Career and Technical Education (ACTE).
Saddler, S., Bybee, L. & Jones, D. (2000, March). Designing and Developing Portfolio.
Paper presented at The Nevada Department of Education Mega Conference, Lake Tahoe. Marketing: Conference exhibitors/program recruiters at the National Association for Career and Technical Education (ACTE) in New Orleans. Presentation & recruiting for Workforce Education and College of Education. (December 2001).

International
Saddler, S., & Bybee, L. (1999, August). Factors that predict employment of high
school dropouts: How G-7 nations use vocational training programs to prepare students to enter the workforce. Paper presented at the International Vocational Education and Training Association (IVETA), Sydney, Australia.
Richens, G. (Doctoral Student), Saddler, S. & McClain, C. (1999, August). Workplace
Basic Skills Revisited: a survey of southern Nevada employers regarding how necessary the SCANS workplace basic skills and competencies are for entry-level employment. Paper presented at International Vocational Education and Training Association (IVETA), Sydney, Australia.
Saddler, S. (2000, August). Center for Workforce Development and Occupational
Research. UNLV Teacher Externship. Paper presented at the International Vocational Education and Training association (IVETA), Hong Kong (Fulbright Scholarship-Korea).
Saddler, S. & Brown, M. (2000, July). Incorporating Workforce Education into the
Transition Plan of All Students with/without Disabilities. Paper presented at the Fulbright Hayes International Symposium, South Korea.
Saddler, S. & Toft, G. (2000, August). A New Model for Workforce Development:
University of Nevada, Las Vegas Educator Externship Program. Paper presented at the International Vocational Education and Training Association (IVETA), Hong Kong.
Saddler, S. & Thoma, C. (2001, October). What High School Exiters Need to be
Employable. Paper presented at the 2001 Division on Career Development and Transition International Conference, Denver, CO.
Saddler, S. & Bybee, L. (2001, July). Development of the New Center for Workforce
Development and Occupational Research. Paper presented at the International Vocational Education and Training Association (IVETA) Montego Bay, Jamaica.

Professional and Academic Service
National
Professional and Learned Societies
Program Proposal Reviewer, International Vocational Education & Training Association (IVETA). December 2002 Conference. Reviewed twelve proposals accepted for presentation.
Steering Committee, Nevada Association for Career and Technical Education. (2005)
Steering Committee, Nevada Occupational Skills (2005)
Nevada State Education Department (2002)
National Dropout Prevention Coalition
• All Student Action Team (At-Risk Best Practices Identification)
• Task Force Member, Individual Training Account (ITA) (Nevada
  Gubernatorial Work Investment Act Board Taskforce)
• National Dropout Prevention Coalition (Identification/development
  retention measures)
Nevada State Education Department Field Service Involvement (1999)
• National Dropout Prevention Coalition
• All Student Action Team (At-Risk Best Practices Identification)
• High School Proficiency Examination Mathematics Panel
Nevada State Education Department
• National Dropout Prevention Coalition (Identification/development
  retention measures)
• All Student Action Team (At-Risk Best Practices Identification)
• Task Force Member, Individual Training Account (ITA) (Nevada
  Gubernatorial Work Investment Act Board Taskforce)
• The key focus is to assist the Workforce Investment Act (WIB) with
  adults and dislocated workers who have been determined to need
  training. These individuals may access training through an Individual
  Training Account (ITA).
• Promotional Video Tape: Post-secondary expert for a promotional video
  discussing school – to careers initiatives (UNLV), taped by Channel 8,
  Las Vegas.

University
Academic Fellowship for the University Five-Year Accreditation Process (2004)
President’s Diversity and Equity Task Force (2003)
Commencement Faculty Marshal (2001-present)
Committee for a Just and Inclusive University (CJIU) (2001)

Executive Development And Management Training
2008 American Association of Colleges for Teacher Education, “New Dean
Institute” Anchorage, Alaska
2006 American Association of Colleges for Teacher Education, “New Chairs
Institute” Charlotte, NC
2004 Academic Affairs Provost Fellows, “University of Nevada, Las Vegas”

Department
COE Graduate and Studies Committee Member/Co-chair (1999-2000)
COE Interim Associate Dean (2007-present)
Chair of Educational Leadership (2004-2006 years)
Assistant Chair of Dept of Educational Leadership (2002-2003)
Graduate Coordinator (2001-2003)
COE Curriculum Committee (2000-2002)
Director, Center of Workforce Development and Research (2000-current)
Awards and Scholarship Committee (1999-2001)

Doctoral Dissertation Committees
Committee Chair
Maria Alves Williams, (2007). Voices of Three African American Female
College Presidents. A Qualitative Study of Their Journeys.
Jeff Wilson, (2007). Senior Student Affairs Officer Campus Community and
Diversity: A Quality Inquiry in Six Institutions.
John, Gilbert, (2006). Education: A Qualitative Study of Decisions and
Satisfaction.
Jean Hertzman, (2006). Identifying the Characteristics of and Quality Indicators
for Associate Degree Culinary Arts Programs: A Survey of Educators and Industry.
Velicia McMillian, (2003). College Funding Sources Impacting Technology
Standards in Rural Schools.
Jonathan Hawk, (2001). Nontraditional Aged Undergraduates in Higher
Education: A Qualitative Study of Decisions and Satisfaction.
Committee Co-chair
Lisa Thompson, (2009). Employers Perception of On-Line Degrees: A Quality
Study.
Nicolas Walling, (2007). Educational Leadership: Perceptions of the Training
Needs of Law Enforcement Officers.

Community
Clark County School District
• Worked with the Director of Alternative Education Marie Chavize to conduct a research
study on
• 1800 identified dropouts.
• Constructed plans for conducting a career week at Von-Tobel Middle School.
• Collaborated with Vice Principal Ms. Williams and staff on ways of improving relationships between Workforce Education and Vo-Tech High School. Provided teacher pre-service and in-service on our externship program.
Equal Opportunity Board (EOB)
Assisted with professional development of staff and presented ideas on how Workforce Education can better prepare their employees for the 21st century. In addition, I recruited 9 EOB employees in the Workforce Education Program with plans to start a cohort Fall 2000.
Nevada Development Authority
Served on the sub-committee, Nevada Workforce Coalition, the goal was to develop better ways of communicating and networking between the highly developing workforce community and education. The committee also worked with businesses that were in need of assistance from the
Center for Workforce Development and Research.

Grants and Special Awards
Federal Funding
Homeland Security Grant, Approved for 2009-2010
Funded by: Office of Domestic Preparedness/supported by U.S. Department of Homeland Security $499,983
The funds support training managers/professionals within three target venues: hotels/casinos, large shopping malls and large audience events. The funding goal is to build the capacity of these individuals to provide training at their organizations for their security forces.
Homeland Security Grant, 2008
Funded by: Office of Domestic Preparedness/supported by U.S. Department of Homeland Security $486,000
The funds support training managers/professionals within three target venues: hotels/casinos, large shopping malls and large audience events. The goal is to build the capacity of these individuals to provide training at their organizations for their security forces.
Homeland Security Grant, 2007 Funded by: Office of Domestic Preparedness/supported by U.S. Department of Homeland Security $486,000
The funds support training managers/professionals within three target venues: hotels/casinos, large shopping malls and large audience events. The goal is to build the capacity of these individuals to provide training at their organizations for their security forces.
Homeland Security Grant, 2006
Funded by: Office of Domestic Preparedness/supported by U.S. Department of Homeland Security $200,000
The funds support training managers/professionals within three target venues: hotels/casinos, large shopping malls and large audience events. The goal is to build the capacity of these individuals to provide training at their organizations for their security forces.
Homeland Security Grant, 2005
Funded by: Office of Domestic Preparedness/supported by U.S. Department of Homeland Security $1.5 million
The funds support training managers/professionals within three target venues: hotels/casinos, large shopping malls and large audience events. The goal is to build the capacity of these individuals to provide training at their organizations for their security forces.

State Funding
Occupational Skills Standards, 2004 through 2005
Funded by: Nevada Department of Education/Carl D. Perkins Standards Leadership $97,000
The occupational Educational Standards Projects was designed to include in-depth review of existing occupational skill standards and credentialing systems which have been developed in numerous states and through the work of the National Skills Standards Board. The Center worked closely with NDE in the development of the Nevada Model for developing Nevada Occupational Skill Standards in the following career and technical education areas: Agriculture Business, Animal Science, Hospitality & Tourism, Health Occupational, Building Construction, and Culinary Arts.
Occupational Skills Standards, 2003
Funded by: Nevada Department of Education/Carl D. Perkins Standards Leadership $100,863
The Occupational Educational Standards Projects was designed to include in-depth review of existing occupational skill standards and credentialing systems which have been developed in numerous states and through the work of the National Skills Standards Board.
Adult High School Leadership Program and 18-24 year Old Initiative, August 2003
Funded by: Nevada Department of Education-Career and Technical Education $40,525
The initiative targets 18-24 year old working high school dropouts as the primary target and unemployed dropouts as the secondary target.
Jumpstart Your Future, August 2003
Funded by: Governor Workforce Investment Board $150,000
The purpose of the program is to extend training to incumbent workers that will move qualified workers into managerial or supervisory positions within the participating organizations.
Adult High School Leadership Program, August 2002
Funded by: Nevada Department of Education $163,144
The Center for Workforce Education collaborated with Nevada Department of Education to provide leadership for Nevada Adult High School and Alternative Education Programs.
Occupational Skills Standards, 2002
Funded by: Nevada Department of Education/Carl D. Perkins Standards Leadership $90,000
The Occupational Educational Standards Projects was designed to include in-depth review of existing occupational skill standards and credentialing systems that have been developed in numerous states and through the work of the National Skills Standards Board. Investigated and developed further curriculum research in the following areas: Agriculture Business, Animal Science, Hospitality & Tourism, Health Occupational, Building Construction, and Culinary Arts.
The New Center for Workforce Development and Occupational Research, 2001
Funded by: Nevada Department of Education $650,000
The Workforce Development and Occupational Research Center collaborated with the Nevada Department of Education to provide leadership in the following areas: Administrative Oversight, Program Monitoring, Technical Assistance, Professional Development, and Program Accountability.
Adult High School and Alternative Education Programs, 2001
Funded by: Nevada Department of Education $113,195
Partnership between The Center for Workforce Education and Nevada Department of Education to provide alternative education to adult high school dropouts.

Occupational Skills Standards, 2001
Funded by: Nevada Department of Education/Carl D. Perkins Standards Leadership $55,000
The Occupational Educational Standards Projects was designed to include in-depth review of existing occupational skill standards and credentialing systems that have been developed in numerous states and through the work of the National Skills Standards Board. The Center worked closely with NDE in the development of the Nevada Model for developing Nevada Occupational Skill Standards in the following career and technical education areas: Agriculture Mechanical Engineering, Business, CADD, Counseling and Guidance, Information Technology, Occupational Child Care, Ornamental Horticulture.
Schools to Careers AB191, May 2001
Funded by: State-to-Career Nevada Department of Education. $12,500
The funds support programs designed to encourage the relationship among the business community, school districts, universities, and community colleges to promote job training and internships.

University/Community College Funding
Commitment to Excellence: Achieving Student and Staff Satisfaction through Service, 2002
Funded by: Vice President of Finance, University of Nevada Las Vegas. $36,000
The fund supports UNLV customer service and professional development training for employees under the vice-president of finance department.
Schools-to-Career 2001, January 2001
Funded by: Community College of Southern Nevada $45,000
The funds support pre-service development opportunities for future Nevada educators, professional development (in-service) opportunities for current Nevada educators, and opportunities for business and industry personnel and educators to interact, thus enhancing and advancing professional development.

Mini-Grants
PI-School to Careers Curriculum Project $1,000
Designed a curriculum project that would extend two Workforce Education courses by incorporating English as a Second Language (ESL) methodology. The extensions of the two courses are EDW 409: General Methods of teaching Workforce Education and EDW 430: Teaching Workforce Education Subjects.
PI-School to Careers Curriculum Project $5,000
Advanced Workforce Field Content; a policy procedure designed to award students academic credit for years of professional experience in the workforce. Designed for courses EDW 135 & EDW 477.
PI-School to Careers Curriculum Project $2,500 and $2,000
A collaborative 2+2 articulation between UNLV Workforce Education Program and CCSN Mental Health and Development Disabilities Program. A cohort of students focused on gaining knowledge and professional skills for a variety of career paths pertaining to the field employment for those with mental health/developmental disabilities while earning a B.S. degree in Workforce Education from the Department of Educational Leadership.
PI-Carl D. Perkins Grant $3,000
Pre-service professional development in workforce education (P.L. 98-524).
PI-Southern Nevada Regional School to Careers Partnership’s Central Structure $7,500 Funded school to careers UNLV (through The Center) to provide and assist in developing a workforce database for the southern region of Nevada.
PI For All School-To-Careers Funding Activities:
Federal School to Careers Base Grant for the Southern Nevada Regional Partnership over $1 million (UNLV $108,274.38) funded
$25,000: State School to Careers Teacher Preparation, State of Nevada A.B. 191
$25,025: Federal School to Careers 10% competitive grant
Carl Perkins Leadership Grant, March 2001
Funded by the Nevada Department of Education-Career and Technical Education $5,000
Funds used to provide Exhibits at the Association for Career and Technical Education Annual National Conference and Career Tech Expo to expose graduate students to current trends in various
career fields.

Special Awards
New Dean Institute -AACTE (2008)
New Chair Institute -AACTE (2006)
Phi Kappa Phi Honor Society
President’s Day Award (2005)
Outstanding Collaboration Award (2002)
Certified Master Trainer Award (2002)
Certified Training Manager/Director (2002)
College of Education Award Portraits of Pride Black History Month (2002)
Portraits of Pride Black History Month (2002)
Distinguished Faculty Award (2001)
National Association for Multicultural Education Award (2001)
Certificate of Appreciation for commitment and dedication to Nevada’s School to Careers (2001)
Fulbright Hayes Scholar (2000)
Fulbright Hayes Scholar (2000)
Burdette Larson Memorial Fellowship (1996)

Professional Memberships/Affiliations
Alpha Phi Alpha Fraternity, Inc.
American Association for Higher Education (AAHE)
American Education Research Association (AERA)
Association for the Study of Higher Education (ASHE)
Association for Career and Technical Education (ACTE)
Nevada Association for Career and Technical Education (NACTE)
National Association of Industrial and Technical Teacher Education (NAITTE)
National Association for Workforce Improvement (NAWI)
National Council of Local Administrators of Vocational-Technical Education (NCLA)
Pennsylvania Association of Vocational Administrators (PAVA)
School to Work Reporter (SWR)
National Dropout Prevention Center
Fraternal Order of Police Lodge
International Vocational Education and Training (IVETA)
Journal for the Advancement of Educational Research

