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The 2009-2013 Annual Clery Statistics can also be found at wiu.edu/safety.

As required by the Jeanne Clery Disclosure of  Campus Security Policy and Crime Statistics Act, 
crime, arrest, and student disciplinary data is gathered from numerous sources. Statistics are 
compiled and made available in this report, which can be found online at wiu.edu/safety, in hard 
copy at the Office of  Public Safety (Mowbray Hall), and on the U.S. Department of  Education 
website (ope.ed.gov/security). All members of  the campus community, on both the Macomb 
and Quad Cities campuses, are notified via email by Oct. 1 of  each calendar year regarding the 
availability of  the report, and new and prospective students are made aware of  the report during 
orientation. Paper copies can be requested by contacting the Office of  Public Safety at 
(309) 298-1949 or the Office of  University Relations at (309) 298-1993. 

Data Collection for Clery Report
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In accordance with the federal Campus Security Act (Clery), the Annual Security (Clery) Report and Fire Safety Report for Western Illinois University are 
available online. The 2009-2013 Clery Report can be found at wiu.edu/clery/report_macomb.php and wiu.edu/clery/report_qc.php. 

Western Illinois University, in accordance with the Jeanne Clery Disclosure of  
Campus Security Policy and Crime Statistics Act, prepares this report annually to 
provide a comprehensive review of  crime-related statistics for the previous four years 
for the WIU-Macomb and -Quad Cities campuses. This report also includes 
University policies on campus security, alcohol and drug use, crime prevention, the 
reporting of  crimes, sexual assault support and other resources. This report is 
available online, along with the statistics, at wiu.edu/safety.

Western Illinois University’s Office of  Public Safety, which is a state-certified police 
agency, provides a safe and secure environment for our campus. We are committed to 
the prevention of  crime; protection of  life and property; preservation of  the peace; 
order and safety; enforcement of  laws and University policies; quality parking services; and the 
safeguarding of  constitutional guarantees.

With community service as our foundation, we investigate public safety- and parking-related problems and 
seek solutions that result in a safe, secure, and as accessible a campus as possible. We attempt to establish such 
a campus environment by working collaboratively with the community and by treating every individual with 
respect, fairness, and compassion. We strive to maintain public trust and confidence by holding ourselves to the 
highest level of  integrity and professional standard.

We partner with all members of  the WIU community to provide a safe environment. Through training, 
education, and environmental management, we strive to provide a campus that is pleasant, safe, secure, and 
provides for a high quality of  life for all of  our members and guests.

Some of  our safety programs & strategies include:
• An escort system 
• Western’s Emergency Alert System 
• Upgrades to campus emergency blue light callboxes 
• A dedicated group of  team police stationed in the residence halls
• Crime victim assistance and advocacy 
• Maintenance and support/oversight of  the non-transport emergency medical service, Western’s 
            Emergency Medical Services (WEMS)
• Student patrols
• Campus-sponsored prevention programs to educate the community about domestic violence, dating 
 violence, stalking, sexual assault, acquaintance rape, and other sex offenses are offered on an ongoing 
 basis throughout the year.

For questions about the Campus Safety and Security Report, or for more information about Office of  Public 
Safety resources and services, contact the Office of  Public Safety at (309) 298-1949 or email 
publicsafety@wiu.edu.

Scott Harris
Director
Western Illinois University Office of  Public Safety



WIU Annual Security Report  • 3

Reporting a Crime
All reports of  crime on University property should be reported to campus 
police for investigation. The Office of  Public Safety, which is comprised of  
25 sworn law enforcement officers, has the responsibility for handling all 
crimes reported on campus. Any suspicious activity or behavior should be 
reported to the Office of  Public Safety immediately. Public Safety may be 
reached in an emergency by dialing 9-1-1 on any campus phone. In a non-
emergency, call (309) 298-1949. 

There are 48 police emergency call boxes located across campus, which puts 
an individual in immediate contact with OPS. The location of  the call is 
automatically recorded and response is almost immediate. 

You are urged to report all thefts, assaults, disorderly conduct, acts of  vandalism and any other criminal activity of  
which you have knowledge. In addition, traffic accidents involving more than in $500 property damage and all fire 
and safety hazards should be brought to the attention of  this office.

We have a concerned interest in WIU and everyone on its campus. There is a mutual need for you and your 
University Police to develop and maintain communication, understanding and cooperation. Through this joint effort 
we can reduce criminal activity and foster a safer atmosphere, thus promoting University community improvement. 
We welcome the opportunity to serve; however, we need your help in accomplishing our main objective -- your 
personal safety.

Report ALL Crimes...you may save a life!

Numbers to Know
Office of  Public Safety (non-emergency) - (309) 298-1949 
[Call 9-1-1 immediately if  emergency]

Macomb Area Crimestoppers - (309) 836-3222 or (800) 222-TIPS (8477)
[Text CRIMESTOP plus your tip to CRIMES (274637)]

WIU Student Hotline - (309) 298-3211 or (866) 435-0480

WIRC Victim Services 24-hour Crisis Line - (309) 837-5555



Campus Safety
Public Safety personnel and Facilities Management staff  assess the physical condition of  the campus facilities -- 
including landscaping, grounds keeping, and outdoor lighting -- on a regular basis during regular rounds on campus. 
All staff  and members of  the University community are encouraged to report any deficient physical conditions 
through campus mail or by calling directly to the Facilities Management at (309) 298-1834 or the Office of  Public 
Safety (309) 298-1949).

Western Illinois University does have a right to limit access to its campus and to control activities on campus.

The entrances of  each residence hall are locked nightly. Residents entering their building after hours use their 
residence hall keys to gain access to the buildings. Elevators in freshmen and sophomore residence halls are secured. 
Only residents of  a floor can gain access to that floor by using their room keys in the elevator. After normal 
operating hours, other facilities are secured with access restricted to authorized University personnel. During fall 
and spring breaks, special attention ensures that buildings stay locked and secure by increasing selective patrol 
activity. Closed circuit television surveillance systems are operational in all of  the halls.

Safety Programs
All student housing residents are informed about security procedures, enforcement, and prevention through 
ongoing programs sponsored in the residence halls, as well as during pre-campus visits, such as orientation. 
Uniformed foot patrol officers work in cooperation with University Housing and Dining Services to intensify crime 
patrol in residential areas and to present programs to students on campus safety, theft prevention, DUI, drug abuse, 
and sexual assault.

The campus community is informed of  security and safety issues regularly by University Relations via wiu.edu and 
the University’s social media, as well as through campus/local media. 
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Campus Security Authorities
The Jeanne Clery Disclosure of  Campus Security Policy and Crime Statistics Act requires select 
University staff  to report crimes that occur on the Western Illinois University campuses. Campus 
Security Authorities (CSAs) are University faculty, staff  and administrators who have significant 
responsibilities with students and campus activities and/or security responsibilities. 

CSAs may include:

- Deans       - Residence Hall staff
- Directors       - Student Activities staff
- Department chairs     - Judicial Programs staff
- Faculty       - Campus Recreation staff
- Academic advisers     - Beu Health Center staff
- Athletics staff  (coaches, trainers)   - Student organization advisers
- Parking Service agents     - Student Services staff

Campus Security Authorities must notify the Office of  Public Safety (OPS) if  they witness or learn 
of  a reportable crime (see page 6 for list of  reportable crimes under the Clery Act). CSAs can 
report the crime by contacting OPS at (309) 298-1949 or by completing the CSA incident report 
form at wiu.edu/safety. Reports are compiled and reviewed to determine if  the incident falls under 
the reportable crimes categories set by the Clery Act.

Counseling Center staff  and licensed mental health professionals, as well as pastoral staff, are the 
only staff  members who are not required to complete reports as CSAs, due to the confidential 
nature of  the services provided.
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The Jeanne Clery Disclosure of  Campus Security Policy and Campus Crime Statistics Act requires 
colleges and universities to report crime statistics related to select crimes as defined by the Clery 
Act. Sexual harassment and discrimination are not covered by the Clery Act, but reporting of  such 
incidents is required under Title IX.

- Murder & Non-Negligent Manslaughter
- Manslaughter by Negligence
- Forcible Sex Offenses (Acquaintance)
- Non-forcible Sex Offenses, including Incest
- Stalking
- Domestic Violence
- Dating Violence
- Robbery
- Aggravated Assault
- Burglary
- Motor Vehicle Theft
- Arson 
- Liquor Law Arrests
- Liquor Law Referrals
- Drug Law Arrests
- Drug Law Referrals
- Weapons Law Arrests
- Weapons Law Referrals

While not required under the Clery Act, Western Illinois University must also maintain and provide 
information to meet the requirements of  the mandated Illinois Campus Safety and Security 
Enhancement Act. Office of  Public Safety log entries are published by the Office of  University 
Relations every Monday-Wednesday-Friday (with the exception of  holidays and school closures). 
The reports, which meet federal and state reporting requirements, may be found at wiu.edu/clery.

Incidents required as part of  the Campus Safety and Security Enhancement Act include criminal 
incidents as reported through Clery, as well as other criminal arrests (e.g.. domestic battery, criminal 
damage, etc.), traffic violations, and warrant arrests. 

The 2009-2013 Clery Report can be found at wiu.edu/clery/report_macomb.php and wiu.edu/
clery/report_qc.php. Weekly crime reports can be found at wiu.edu/clery. Select offenses 
(alcohol and drug) can be found at wiu.edu/clery/selected_macomb.php and wiu.edu/clery/se-
lected_qc.php. Fire reports (residence halls) can be found at wiu.edu/clery/fire.php.
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This report is published in compliance with Public Law 101-542: Student Right to Know and Campus Security Act.
Reporting Crimes

All reports of  crime on University property should be reported to campus police for investigation. The Office of  
Public Safety has the responsibility for handling all crimes reported on campus and subsequently providing related 
information for inclusion in the “Uniform Crime Report,” the State of  Illinois’ publication, “Crime In Illinois,” 
and disseminating relevant information to other cooperating police agencies. The University Police enlists the City, 
County, or State Police in the event an incident appears likely to cross into their jurisdictions or when need for mu-
tual aid for additional resources dictates.

There are 48 emergency call boxes located across campus. Without dialing, the caller is immediately in contact with 
the campus police department. The location of  the call is automatically recorded and response is almost immediate. 
Public Safety may also be reached in an emergency by dialing 9-1-1 on any campus phone. In a non-emergency, the 
number is (309) 298-1949. Public Safety is operational 24 hours a day, seven days a week.

Campus Safety in General

Public Safety personnel and members of  Facilities Management assess the physical condition of  the campus
 facilities -- including landscaping, grounds keeping, and outdoor lighting -- on a regular basis during their tours of  
duty. All staff  and members of  the University community are encouraged to report any deficient physical conditions 
through campus mail or by calling directly to Facilities Management [(309) 298-1834] or the Office of  Public Safety 
[(309) 298-1949)].

Western Illinois University does have a right to limit access to its campus and to control activities on campus.

The entrances of  each residence hall are locked nightly. Residents entering their building after hours use their 
residence hall key to gain access to the building. Elevators in freshman-sophomore residence halls are secured. Only 
residents of  a floor can gain access to that floor by using their room key in the elevator. After normal operating 
hours, other facilities are secured with access restricted to authorized University personnel. During fall and spring 
breaks, special attention ensures that buildings stay locked and secure by increasing selective patrol activity. Closed 
circuit television surveillance systems are operational in all the halls.

A firearm may be carried within a vehicle into a designated parking area if  the firearm and its ammunition 
remain locked out of  plain view within the parked vehicle. A firearm may be stored in a case within a locked 
vehicle or locked container out of  plain view within the vehicle in the parking area. The firearm may only be 
removed for the limited purpose of  storing or retrieving the firearm from the trunk of  the vehicle. A firearm 
must first be unloaded before removing it from the vehicle.  

WIU Student Right-to-Know, Campus Security, 
& Drug-Free School and Communities Act

[http://www.wiu.edu/clery/awareness.php]
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Safety Programs/Media Exposure

All student housing residents are informed about security procedures, enforcement and prevention through ongo-
ing programs sponsored in the residence halls as well as during pre-campus visits, such as orientation. Uniformed 
foot patrol officers work in cooperation with University Housing and Dining Services to intensify crime patrol 
in residential areas and to present programs to students on campus safety, theft prevention, DUI, drug abuse and 
sexual assault.

The campus community is informed of  security and safety issues regularly by the campus media and publications 
carrying news and information for the University community. The media includes the student and local 
newspapers, and campus and local television and radio stations.

The University’s faculty, administration, and staff  recognize the responsibility and potential harm inherent in the 
use of  alcoholic beverages and drugs. The University is committed to support the laws of  the State of  Illinois and 
reflects that support in its policies and procedures. Illinois law states that a person who is less than 21 years of  
age and who attempts to purchase, purchases, consumes and/or possesses any alcohol commits a misdemeanor 
offense. It is also a violation of  municipal ordinance to do the same or have open alcohol in a public place even if  
over age 21. The University follows the state law regarding intoxicating beverages. Students are expected to 
conduct themselves both individually and collectively in a responsible manner. Abusive or excessive consumption 
of  alcohol resulting in interference with the rights of  other persons, personal injury or damage to property will 
result in disciplinary action, arrest, or both. More information may be obtained from the Student Handbook.

The Office of  Public Safety also conducts drug investigations. Those selling drugs on campus, when apprehended, 
are dealt with by the utilization of  the criminal justice system and the Student Conduct Code. The medically 
unsupervised use or distribution of  drugs such as marijuana, hallucinogens, amphetamines, cocaine, barbiturates, 
or other dangerous drugs is illegal and subject to harsh penalties, including imprisonment and expulsion from the 
University. In addition, The West Central Illinois Drug Task Force operates in McDonough County, and a 
University police officer is assigned to the Task Force to investigate drug cases.

In order to be effective in the accomplishment of  its assigned objective, the University police department is largely 
dependent upon the help it receives from those within the University. As a result you are urged to report all thefts, 
assaults, disorderly conduct, acts of  vandalism and any other criminal activity of  which you have knowledge. In 
addition, traffic accidents involving more than $500 property damage and all fire and safety hazards should be 
brought to the attention of  this office.

We have a concerned interest in WIU and everyone on its campus. There is a mutual need for you and your Uni-
versity police to develop and maintain communication, understanding and cooperation. Through this joint effort 
we can reduce criminal activity and foster a safer atmosphere, thus promoting University community improve-
ment. We welcome the opportunity to serve; however, we need your help in accomplishing our main objective -- 
your personal safety.

WIU Student Right-to-Know, Campus Security, 
& Drug-Free School and Communities Act con’t ...
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University Police/Public Safety

University police officers have jurisdiction and full police authority in any Illinois county in which Western Illinois 
University owns property. This authority is provided by 110 ILCS 690/35-45.

Officer Profile

All officers have had extensive educational and professional training and are certified by the State of  Illinois Law 
Enforcement Training and Standards Board. The officers are well disciplined and receive specialized training in 
crime prevention, community relations, drug awareness and crime scene procedures. They respect the constitutional 
rights of  individuals and are bound by strict regulations as specified by Illinois statutes, University policy and depart-
mental standards. Twenty-five armed officers comprise the police staff, accompanied by four police telecommunica-
tors, four parking agents and support staff. The Office of  Public Safety is operational 24 hours, 7 days a week.

University Police Role

Public Safety’s primary function is to protect life and property from criminal activity and to otherwise help assure 
the safety of  all members of  the campus community. Students attending Western benefit from the cooperative 
relationship campus police have with federal, state, county, and city police agencies. The Office of  Public Safety 
participates with area law enforcement agencies in apprehending alleged criminals and in joint investigations, crime 
prevention programs, community service activities and membership in mutual professional organizations.

Sexual Assaults

Sexual assault of  any member of  the academic community by another (student, faculty, or staff  member) will not 
be tolerated. The term encompasses the legal definitions of  sexual assault contained in Illinois state law. It includes, 
but is not limited to: acts of  rape (stranger or acquaintance), other forms of  coerced sexual activity, and unwanted 
touching, fondling or other forms of  sexual conduct.

A person who has been a victim of  sexual assault should report the crime to the Office of  Public Safety or the local 
police. The University provides support services for persons who have been victims of  sexual assault. Staff  will 
serve in an advocacy role and help refer individuals for appropriate medical, police, judicial, and counseling assis-
tance. Those who report a sexual assault will be advised of  the importance of  preserving evidence which may be 
necessary to provide proof  of  prosecution. Upon request, assistance will be provided in changing academic sched-
ules and living arrangements, when reasonably available.

WIU Student Right-to-Know, Campus Security, 
& Drug-Free School and Communities Act con’t ...
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Reported complaints of  sexual 
assault will be investigated, and 
information obtained in this 
process will be kept as confidential as 
possible. Whether a victim chooses 
to initiate criminal charges, he/she 
retains the right to file a complaint 
through the student judicial system 
or employee grievance process. 
Should the alleged misconduct of  a 
student be subject to review through 
formal hearing procedures, both the 
accused and accuser will be afforded 
the opportunity to present relevant 
information, be accompanied by a 
support person, and be apprised of  
the results of  the disciplinary review. 

In the event the accused is found in 
violation, the entire range of  
sanctions outlined in the Code of  
Student Conduct may be considered, 
including but not limited to, disciplinary 
probation, suspension, or expulsion 
from the University. Should the alleged 
sexual assault involve an employee, 
sanctions will be determined under 
applicable employment contracts and 
agreements.

In an effort to educate the campus community about sexual assault, acquaintance rape, and other sex offenses, 
campus-sponsored prevention programs are offered on an ongoing basis throughout the year. Information about 
above procedures, services, and programs can be obtained from the following offices: Student Judicial Programs, 
Office of  Public Safety, Student Development Office, and Equal Opportunity & Access Office.

WIU Student Right-to-Know, Campus Security, 
& Drug-Free School and Communities Act con’t ...

The Office of  Public Safety offers the RAD (Rape 
Aggression Defense) Class every fall and spring 
semesters. The 16-hour course is open to WIU female 
students, faculty and staff. For more information, call 
298-1949.
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WIU Student Right-to-Know Act 

[http://www.wiu.edu/policies/rtknow.php]

Abuse of  drugs and alcohol at Western harms not only the abuser, but it is harmful for the entire University 
community. Under the Drug-Free Schools and Communities Act Amendments of  1989, Public Law 101-226, 
Western Illinois University must provide students with information regarding standards of  conduct, legal and 
institutional sanctions, health risks and counseling services related to substance abuse on campus.

It is everyone’s responsibility to ensure that Western is a safe and productive University that fosters learning. The 
following information is provided to help make sure that Western Illinois University is a “Drug-Free School.”

According to Western Illinois University policy:

“Faculty, administrative staff, civil service employees and/or students shall not manufacture, possess, use, deliver, 
sell or distribute any substance prohibited by the Illinois Cannabis Control Act or the Illinois Controlled Substance 
Act, any other municipal, state or federal statute, except as authorized by law, the regulations of  the Board of  
Trustees and the policies of  Western Illinois University.”

“Students and/or their guests under 21 years of  age may not possess or consume alcoholic beverages on University 
property.”

“Students and/or their guests who are 21 years of  age or older may not possess or consume alcoholic beverages on 
University property, except in certain designated locations which have been specified in accordance with state law 
and University policy (consult the Residence Hall Handbook and/or Student Activities Office for locations which 
have been designated as exceptions).”

In addition, any student who violates any state or federal law while on property owned or controlled or at activities 
being sponsored/supervised by the University shall be subject to University judicial action for said offense(s) and to 
sanctions prescribed by the Code of  Student Conduct. The adjudication of  such violations may proceed indepen-
dently of  any actions being taken by state or federal authorities.

A number of  Illinois and federal criminal statutes provide extended definitions of  what constitutes illegal 
possession, use and distribution of  alcohol and drugs. Criminal penalties for violations of  Illinois statutes include 
terms of  imprisonment for up to sixty (60) years and fines of  up to $500,000. Equally severe penalties and sanctions 
may be imposed for violations of  federal statutes. Definitions of  legal sanctions under Illinois law for the 
unlawful possession, use and distribution of  illicit drugs and alcohol are included under Chapters 43 and 56 11/2 of  
the Illinois Revised Statutes 1989, copies of  which are available for review by students and employees in the 
University library. Additional definitions of  legal sanctions under federal law may also be obtained through the 
library.

Students who violate University policies concerning drugs and alcohol, will be referred to the University 
Judicial System for disciplinary action which can include expulsion in accordance with the Code of  Student 
Conduct.
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WIU Student Right-to-Know Act  con’t ...
Alcohol, Traffic and False ID Offenses [Illinois Compiled Statutes]
1.  Driving under the influence of  alcohol and/or other drugs.
     Penalty: Class A Misdemeanor
     Penalty: License suspension/counseling/revocation of  license.
     Second Offense: 5 days in jail 48 hours in jail or 10 day community service.
     Third Offense or great bodily harm: Class 4 Felony.
 2.  Zero Alcohol Tolerance - Driving while in Violation of  the underage consumption of  alcohol statute.
      Penalty: Driver’s License Suspension
 3.  Illegal transportation or possession of  alcohol in a motor vehicle.
      Penalty: Petty offense.
      Penalty: Possible driver’s license suspension.
4.  Sales to and possession of  alcohol by persons under 21.
     Penalty: Class A Misdemeanor (Sales)
     Penalty: Class B Misdemeanor (Possession)
 5.  Unlawful use, possession/selling, manufacturing, giving or furnishing false ID to individuals.
      Penalty: Class A Misdemeanor
      Penalty: Possible driver’s license suspension.
 6.  Unlawful use of  driver’s license or permit. (False Driver’s License)
      Penalty: Class A Misdemeanor
      Penalty: Possible driver’s license suspension.

Sanctions:
Class 4 Felony: Imprisonment in a State Prison 1-3 years, fine up to $25,000.
Class A Misdemeanor: $2,500 fine and/or up to one year in jail.
Class B Misdemeanor: $1,500 fine and/or up to six months in jail.
Class C Misdemeanor: $1,500 fine and/or up to 30 days in jail.
Petty Offense: $1,000 fine.

Petty Offense: $500 fine.

You need to be concerned if:
- Your lifestyle includes the use of  illicit drugs.
- Alcoholic beverages or drugs play a significant role in your leisure activities.
- You are losing time from school due to the use of  alcohol and drugs.
- Your drinking or drug use makes you careless of  your friends’ welfare.
- You drink or use drugs to escape worries or troubles.

Where to get help or further information:
- WIU Counseling Center, 298-2453.
- Beu Health Center, 298-1888.
 - Community Mental Health Center, 833-2191.
 - McDonough District Hospital, 833-4101.
 - Substance Abuse Prevention Program, Beu Health Center, 298-1888.
 - WIU Office of  Public Safety, 298-1949.
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Sexual Misconduct Policy (Title IX) [wiu.edu/policies]

Policy Statement
Consistent with Western Illinois University’s (University) Non-Discrimination Policy and in compliance with Title 
IX of  the Educational Amendments Act of  1972 and its implementing regulations, as well as the Violence Against 
Women Act (VAWA), the university prohibits discrimination based on sex in its educational programs and activities. 

At Western Illinois University, sex discrimination includes: 
1.  Dating violence
2.  Domestic violence
3.  Gender harassment
4.  Discrimination based on pregnancy and parental status
5.  Sexual assault/Rape
6.  Sexual harassment
7.  Stalking 

Incidents of  discrimination will be thoroughly investigated and met with appropriate disciplinary action, up to and 
including separation or dismissal from the University. Any action taken as a result of  a violation of  this policy will 
be in accordance with the relevant collective bargaining agreements or University policies. 

Scope
This policy applies to University students, faculty, staff, and contractors, as well as University visitors, guests, and 
clients. 

Definitions
Western Illinois University adheres to the following definitions applicable to this policy:

1.  Dating violence- when a person uses or threatens to use sexual violence, physical, mental, or emotional abuse 
to control another person who is in a dating relationship with that person.  A dating relationship is established when 
two individuals engage in a social relationship of  a romantic or intimate nature.

2.  Domestic violence- physical, mental, or emotional abuse committed by a current or former spouse or intimate 
partner of  the victim, by a person sharing a child in common with the victim, by a person who is or has cohabitated 
with the victim as a spouse or intimate partner.  Any person who physically abuses, harasses, or interferes with the 
personal liberty of  another family or household member is also covered under this definition.   

3.  Gender harassment- subjecting a person to adverse treatment based on held gender stereotypes. Adverse treat-
ment can include verbal, nonverbal, or physical aggression, intimidation, or hostility based on gender or held gender 
stereotypes, even if  those acts do not involve conduct of  a sexual nature. 

4.  Discrimination based on pregnancy and parental status- excluding persons from, denying them the benefit 
of, or discriminating against them due to their pregnancy or status as a parent.

5.  Sexual assault/Rape- a nonconsensual sexual act by force or threat of  force.



Sexual Misconduct Policy (Title IX) con’t ...

Policies

6.  Sexual harassment- 
A.  Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of  a sexual nature, 
when:
 •  submission to such conduct is made either implicitly or explicitly a term of  an individual’s employment or   
 status in a course, program, or activity;
 •  submission or rejection of  such conduct by an individual is used as the basis for employment or education 
 decisions affecting such individual; or
 •  such conduct has the purpose or effect of  interfering with the individual’s work or educational 
 performance; or of  creating an intimidating, hostile, or offensive working and/or learning environment; or   
 of  interfering with one’s ability to participate in or benefit from an educational program or activity.

B.  Examples of  Sexual Harassment 
Examples of  behavior and conduct that constitute sexual harassment may include, but are not limited to, the 
following:
 •  physical assault;
 •  direct or implied threats that submission to sexual advances will be a condition of  employment, work   
 status, compensation, promotion, grades, or letters of  recommendation;
 •  sexual advances, physical or implied, or direct propositions of  a sexual nature. This activity may include   
 inappropriate/unnecessary touching or rubbing against another, sexually suggestive or degrading jokes or   
 comments, remarks of  a sexual nature about one’s clothing and/or body, preferential treatment in exchange   
       sexual activity, and the inappropriate display of  sexually explicit pictures, text, printed materials, or
 objects that do not serve an academic purpose;
 •  a pattern of  conduct, which can be subtle in nature, that has sexual overtones and is intended to create, or 
 has the effect of  creating, discomfort and/or humiliation of  another; or
 •  remarks speculating about a person’s sexual activities or sexual history, or remarks about one’s own sexual 
 activities or sexual history, that do not serve a medical or academic purpose.
 •  Allowing third parties to view sexual acts whether in person or via video or other recording device with
 out the knowledge and consent of  the subjects; engaging in voyeurism of  sexual acts without the knowledge  
 and consent of  the subjects.

7.  Stalking- A course of  conduct directed at a specific person based on their sex. The course of  conduct causes a 
reasonable person to suffer substantial emotional distress or to fear for the safety of  themselves or others. 

Consent
Sexual activity of  any kind requires consent. Consent is defined as an informed, voluntary, and mutual agreement 
between participating individuals. Consent is clearly communicated in words or actions. Consent must be acquired 
prior to or contemporaneously with sexual activity.

Consent can be withdrawn at any time, given that it is clearly communicated by the person withdrawing it. Note that 
silence or passivity does not equate to consent. Prior relationship status does not indicate future consent.

Drugs and Alcohol
A person who is physically incapacitated as a result of  drug or alcohol use, voluntarily or involuntarily, is incapable 
of  giving effective consent. Further, drug or alcohol incapacitation is never an excuse for violating this policy.
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Title IX and Athletics
Western Illinois University strives to afford student athletes equitable treatment in all aspects of  men’s and women’s 
athletic programs. The University appreciates the valuable benefits offered by student involvement in athletics, and 
as such, offers students the opportunity to participate in NCAA Division I athletics programs, as well as club and 
intramural sports. The Gender Equity Committee, in partnership with the Title IX Coordinator, monitor Title IX 
compliance in athletics.

Participation Requests
Students who wish to compete on a varsity sport that is not currently offered at Western Illinois University may 
make a request to the Athletic Director or Title IX Coordinator. The Athletic Director and Title IX Coordinator, 
in consultation with the Gender Equity Committee, will review requests annually. Factors considered shall include 
gender equity, interest and ability, intercollegiate competitive opportunities, among others. Students may also take 
advantage of  the club and intramural opportunities the University offers.

Victim Rights 
A.  Individuals who experience sex discrimination in violation of  Title IX are entitled to:
 •  An effective internal investigation of  complaints separate from law enforcement or criminal proceedings.
 •  The implementation of  protective interim steps prior to the final outcome of  the investigation (e.g.: 
 schedule/room changes, safety protocols, etc.)
 •  Notification of  the investigatory outcome
 •  Protection from retaliation
 •  File an appeal

Title IX Complaint Procedures
A. Reporting Responsibilities
Individuals who experience or learn of  an alleged violation of  this policy must report the alleged violation imme-
diately to the Office of  Equal Opportunity and Access Title IX Coordinator. The Title IX Coordinator can be 
reached at 309-298-1977, by email address at eoa-office@wiu.edu, or through the Title IX website: http://www.wiu.
edu/equal_opportunity_and_access/Title_IX.php. No student, faculty, or employee should assume that an official 
of  Western Illinois University knows about a situation or incident.

B.  Investigation and Resolution
The Director of  Equal Opportunity and Access serves as the University’s Title IX Coordinator. The Title IX Coor-
dinator may delegate investigative responsibilities to individuals in their supervisory chain of  command.
Investigations will be conducted promptly to reach an equitable resolution. Once a reported violation of  this policy 
is received, the following steps will occur:

1.  The Title IX Coordinator, or an appointed investigator, will assess the report to identify further action. If    
needed, immediate interim steps will be implemented to protect the complainant from further misconduct    
and/or notify the respondent that their behavior is concerning and must stop.
 
2.  The investigator will promptly make contact with the complainant to discuss the incident and inform    
them of  available campus support resources and their right to file an internal complaint. 
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3.  If  the complainant files a formal complaint:
 a.  The investigator will meet with the complainant to review their written complaint. The 
 complainant may provide supplemental witnesses and evidence at this meeting and any time    
 throughout the investigation. The complainant may also have a support person present at this meeting.

 b.  The respondent will be notified of  the complaint and given the opportunity to respond within five (5)  
 calendar days. 

 c.  Once the response is received, the investigator will meet with the respondent to review the complaint  
 and their response. The respondent may provide any supplemental witnesses and evidence at this meeting  
 and any time throughout the investigation. The respondent may also have a support person present at this  
 meeting.
  •  Those employees covered under collective bargaining agreements have the right to utilize a union 
  representative as a support person; however, it is the employee’s responsibility to affirmatively make 
  such a request from their union. 

 d.  The investigator will interview pertinent witnesses and gather additional documentation to assist them  
 in their determination.

 e.  By evaluating the totality of  the record by a preponderance of  the evidence, the investigator will com 
 pose the investigative report to determine whether a violation of  University policy occurred. 

 f.  Both parties will be notified of  the outcome of  the investigation.

 g.  If  the respondent to the complaint is a student, the investigative findings will be provided to the Office  
 of  Student Judicial Programs for discipline, up to and including expulsion from the University.

 h.  If  the respondent to the complaint is classified as Faculty or Administrative/Professional staff, the 
 investigator will meet with the appropriate Vice President, and other relevant supervisory personnel to  
 review the Investigative Report. The Vice President will determine what appropriate action will be taken.  
 The Vice President will inform the respondent of  action to be taken and provide a copy of  the 
 correspondence to the Office of  Equal Opportunity and Access. If  the respondent is a member of  a 
 bargaining unit, action will be taken in accordance with the appropriate collective bargaining contract.

 i.  If  the respondent to the complaint is classified as Civil Service, the investigator will meet with the 
 appropriate Vice President, the Human Resources Director, and relevant supervisory personnel to review  
 the Investigative Report. The Human Resources Director in consultation with the Vice President will 
 determine the appropriate action to be taken. The Human Resources Director will inform the respondent  
 of  action to be taken and provide a copy of  the correspondence to the Office of  Equal Opportunity and  
 Access. If  the respondent is a member of  a bargaining unit, action will be taken in accordance with the  
 appropriate collective bargaining contract.

 j.  Both parties will be notified of  the discipline administered. 



4.  If  the complainant refuses to file a formal complaint:
 a.  The investigator will assess whether there is a campus risk.

 b.  If  the investigator determines that the respondent poses a campus risk, the complaint will be referred to  
 Student Judicial Programs for processing and resolution.

 c.  If  the investigator does not determine a campus risk, informal methods, such as mediation, can be  
 utilized to resolve the concern. Please note that informal methods of  resolution are not available in in 
 stances of  sexual assault/rape.

 d.  Both parties will be notified of  the action taken and discipline administered. 

C.  Time Frame
Investigations will typically be completed within 60 calendar days, inclusive of  holidays, after receipt of  a com-
plaint. If  the investigation cannot be completed in the 60 day interval, the complainant, respondent, and other 
parties, as appropriate, will be notified as to the delay.

D.  Right to Appeal
1.  Either party has the right to appeal the investigator’s finding to the University President within 10 calendar days 
of  receiving the finding. Either party must base their appeal on one or more of  the following circumstances:
 •  Procedural error;
 •  New and material evidence exists that was previously unavailable to the party (despite due diligence) at  
 the time of  investigation;
 •  The President or his/her designee may receive additional information if  he/she believes such 
 information would aid in the consideration of  the appeal. A decision will be made within a reasonable time  
 and the Office of  Equal Opportunity, the appropriate administrator, complainant, and the respondent will  
 be notified of  the decision. The President’s decision is final.

E.  Separate Processes
Please note that the internal investigative process is separate and may occur concurrently with any possible criminal 
proceedings undertaken by the legal system. 

Complainants may also file complaints with the Department of  Education’s Office of  Civil Rights (OCR). Once 
a complaint is filed with OCR, the University’s internal investigative process ends. The University will then fully 
cooperate with OCR’s investigative process.

F.  No implication of  Title IX identified
If  the Title IX Coordinator, or appointed investigator, determines that Title IX is not implicated, existing grievance 
procedures through the Office of  Equal Opportunity and Access or Student Judicial Programs will be followed.   

Sexual Misconduct Policy (Title IX) con’t ...
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IV.  Education and Training
The Office of  Equal Opportunity and Access will provide primary prevention and awareness programs for students 
and employees. Participation in at least one of  these programs is mandatory for new students and employees.
This policy will be disseminated annually to employees and students through orientation programs, electronic out-
reach, and the Student Handbook. The policy and related procedural information is also available on the Universi-
ty’s website.

V.  Retaliation
Retaliation is a separate cause for complaint. Retaliating against an individual who has reported or filed a complaint 
alleging discrimination/harassment or participated as a witness in such an investigation is strictly prohibited. Indi-
viduals who disregard,  or delay investigation of  harassment claims when responsibility for reporting and/or investi-
gating harassment charges comprise part of  their supervisory duties also violate this policy.

VI. Record Retention and Confidentiality
During an investigation of  a complaint, and upon the completion of  an investigation, the custodian of  the files shall 
be the Office of  Equal Opportunity and Access. Files will 
remain confidential unless compelled by state of  federal law.



Policies
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Missing Student Policy [wiu.edu/policies/missingstudent.php]

A student will be considered missing if  a roommate, classmate, faculty member, residence hall staff  member, 
family member, friend, or other member of  the campus community has not seen the person for a reasonable 
amount of  time. A reasonable amount of  time may vary with the time of  day and information available 
regarding the missing person’s daily schedule, habits, punctuality and reliability. Most missing person reports 
in the University environment are the result of  a student changing his/her routine without informing room-
mate(s), family and/or friends of  the change.

Individuals will be considered missing immediately if  the absence has occurred under circumstances that are 
suspicious or cause concerns for the student’s safety. If  the initial report that a person is missing is made to a 
University department other than the Office of  Public Safety, the person receiving the report shall ensure that 
the Office of  Public Safety is contacted immediately.

In the event another student, employee or other person believes a student who resides on campus is missing, 
the Office of  Public Safety (OPS)should be contacted as soon as possible. If  the student is living off-campus, 
the local law enforcement agency should be contacted. OPS will contact any law enforcement agency they feel 
would be beneficial to the investigation. Any student less than 18 years of  age and not emancipated who is sus-
pected to be missing should be aware that his/her parent or guardian will be notified.

Procedures

At the beginning of  each academic year, residential students will be asked to voluntarily provide emergency 
contact information in the event the student is reported missing while enrolled at WIU. This emergency infor-
mation will be maintained by University Housing and Dining Services (UHDS) and will be updated annually. 
Upon notification from any entity that a student may be missing, University officials may use any or all of  the 
following procedures or resources to assist in locating the student.

 - Call the student’s room.
 - Conduct a safety check of  the student’s room.
 - Talk to the student’s Resident Assistant (RA), roommate, and floor mates to see if  anyone can confirm the 
missing student’s whereabouts and/or confirm the date, time and location the student was last seen.
 - Call and text the student’s cell phone and/or e-mail the student.
 - Check all possible locations mentioned by parties above.
 - Check social networking sites.
 - Ascertain student’s car make and license plate. Parking Services agents will check University parking lots.
 - Technology staff  may obtain meal card use, e-mail logs or access logs to the WIU computer system.

Office of  Public Safety officers will not be limited to the above. The Office of  Public Safety will follow 
guidelines as written in Illinois General Assembly HB0194, Public Act 09S-0192. If  the Office of  Public Safety 
investigation determines that the student has been missing for more than 24 hours, the student’s confidential or 
emergency contact will be notified. If  the emergency and confidential contacts cannot be reached, the student’s 
parents or legal guardian will be contacted. This policy does not preclude implementing these procedures in less 
than 24 hours if  necessary.
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All University personnel are required to be mandated reporters under the Illinois Abused and Neglected Child 
Reporting Act [325 ILCS 5/4]. 

Higher education employees (including graduate assistants and student employees) are required to report or 
cause a report to be made to the child abuse hotline number (800-25ABUSE) whenever they have reasonable 
cause to believe that a child known to them in their professional or official capacity may be abused or 
neglected. Willful failure to report suspected child abuse or neglect may result in a Class A Misdemeanor. 

Mandated Reporter 

The Illinois Sex Offender Act [Public Act 97-1055] mandates any sex offender or sexual predator employed at, 
or attending any, institution of  higher education to register with the Western Illinois University Office of  
Public Safety within three days of  beginning work or school.

Sex Offender Registration

Concealed Carry Policy 
[http://www.wiu.edu/vpas/policies/concealedcarry.php]

On July 9, 2013, the Illinois General Assembly passed Public Act 98-63, the Firearm Concealed Carry Act, 
enacting state law (430 ILCS 66). The statute authorizes public and private universities to promulgate policy 
regulating the use of  weapons on campuses. Western Illinois University is committed to providing a safe and 
secure environment for the WIU community and its guests. In support of  this commitment, WIU establishes 
restrictions on the ability to carry firearms or weapons on the WIU campus. 

Policy

WIU maintains a weapons-free campus. No member of  the WIU community, unless authorized by law or 
specifically exempted by federal or state law or University regulation is authorized to possess a firearm while 
engaged in WIU-related business or activities.

This policy applies to all employees, students, and individuals visiting or conducting business on WIU property 
(hereafter referred to as “members of  the WIU community”).
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Weapons and Other Prohibited Activities

It is the policy of  WIU to prohibit:
•  all members of  the WIU community from possessing firearms or weapons (hereafter referred to as “weap-
ons”) on property owned, leased or controlled by WIU, even if  that person has a valid federal or state license to 
possess a weapon.
•  all members of  the WIU community from, displaying, brandishing, discharging or otherwise using any and all 
weapons, including concealed firearms. 
•  all members of  the WIU community from making threats, engaging in acts of  violence, or bullying, especially 
if  a weapon is involved.  Such behavior will not be tolerated and may result in immediate discharge, expulsion, 
and/or banishment from campus.

Exceptions

The provisions of  this policy do not apply to the possession of  weapons in WIU vehicles, WIU buildings, on 
WIU grounds, or at any WIU-sponsored activity if  the possession of  weapons is:
•  connected with a weapons safety course or weapons education course offered in the regular course of  busi-
ness, or approved and authorized by WIU.
•  carried by a University Office of  Public Safety Officer required to carry a weapon or firearm as a condition 
of  his or her employment; the weapon or firearm is carried by an enforcement officer from an external agency 
conducting official business at WIU; or any other exception is deemed necessary as determined by the WIU Di-
rector of  Public Safety.
•  in possession of  guards of  armored car companies, who are authorized to possess weapons under the laws 
of  the State of  Illinois, while actually engaged in the performance of  their duties as contracted by WIU.
 
These exceptions do not apply to off-duty law enforcement officers on campus in their capacity as students at 
WIU.

Theatrical, Sporting and/or Club Use

Possession of  a simulated firearm or weapon may be authorized and such possession permitted only if  it is 
directly connected to a University- or School-related theatrical production (e.g., stage play or film production, 
or rehearsals for them).

Individuals participating in sanctioned classes, athletics, recreational sports practices, games, matches, tourna-
ments, or events on campus may possess and use implements categorized as weapons when the activity requires 
the use of  such items. (i.e. fencing, starter pistols, and archery).



WIU Annual Security Report  • 22

Locations at Which Policy Applies
For purposes of  this policy, “property of  WIU” includes any 
vehicle, building, classroom, laboratory, medical clinic, artistic venue, 
entertainment venue, officially recognized WIU-related 
organization property whether owned or leased, and any real property, 
including parking areas, sidewalks, and common areas under the control 
of  WIU.

Storage
A firearm may be carried within a vehicle into a designated parking 
area if  the firearm and its ammunition remain locked out of  plain view 
within the parked vehicle.  A firearm may be stored in a case within a 
locked vehicle or locked container out of  plain view within the vehicle in 

the parking area. The firearm may only be removed for the limited purpose of  storing or retrieving the firearm 
from the trunk of  the vehicle.  A firearm must first be unloaded before removing it from the vehicle.  

OPS shall develop protocols for storage, maintenance, and safety of  weapons used by the department.  In addi-
tion, OPS shall be responsible for the promulgation of  procedures regarding confiscated weapons and storage 
of  weapons.

The Reserve Officers Training Corp shall develop protocols for storage, maintenance, and safety of  weapons 
used as part of  their program.

Enforcement

Any individual visiting or conducting business on WIU property found to have carried a weapon onto the 
property of  WIU knowingly, or under circumstances in which the person should have known that he or she 
was in possession of  a weapon, may be banned from the WIU campus, leased buildings, or other areas under 
the control of  WIU.

Any student found to have carried a weapon onto the property of  WIU knowingly, or found to be carrying a 
weapon under circumstances in which the student should have known that he or she was in possession of  a 
weapon, may be subject to discipline, up to and including expulsion from WIU. 

Any employee found to have carried a weapon onto the property of  WIU knowingly, or found to be carrying a 
weapon under circumstances in which the employee should have known that he or she was in possession of  a 
weapon, may be subject to discipline, up to and including immediate termination.

Any individual found to have carried a weapon onto the property of  WIU knowingly, or found to be carrying a 
weapon under circumstances in which the individual should have known that he or she was in possession of  a 
weapon, may be subject to legal action. Violations of  this policy may result in referrals to external law enforce-
ment agencies.

Concealed Carry Policy con’t ...
Policies
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Clear and Present Danger Reporting Requirements
In Illinois the Firearm Owners Identification Act (430 ILCS 65/1) produced legislation requiring the reporting 
of  individuals determined to pose a clear and present danger pursuant to 20 Il. Admin. Code 1230.120.  The 
purpose of  this reporting is to identify those persons who are prohibited from acquiring or possessing firearms 
and firearm ammunition and who are prohibited by this Act from acquiring stun guns and tasers. (Source: P.A. 
97-1150, eff. 1-25-13.)

What must be reported
When a University official has determined that a student or other person demonstrates a clear and present 
danger, as defined herein. 

Who must report and how:
1)  The Chief  of  Police:  The Office of  Public Safety (OPS) Chief  of  Police or his/her designee shall notify 
the Illinois State Police within 24 hours of  individuals determined to be a “Clear and Present Danger” (see def-
inition below) using the Illinois State Police Person Determined to Pose a Clear and Present Danger form. 

2)  School Administrators:  At Western Illinois University, the Chief  of  Police or his/her designee shall be 
the designee for all school administrators.  Any school administrator with concerns that an identifiable person 
poses a clear and present danger to self  or others shall immediately notify OPS.          

3)  Health or Mental Health Care providers: Individuals who are employed by WIU as direct health or mental 
health care providers, specifically those who are Clinical Psychologists, Clinical Social Workers, Licensed Clin-
ical Professional Counselors, Physicians, Psychiatrists, Registered Nurses, and/or Marriage and Family Ther-
apists, are required to notify the Illinois Department of  Human Services (IDHS) within 24 hours of  deter-
mining a person is: “Clear and Present Danger”; “Developmentally Disabled”; or “Intellectually Disabled” as 
defined in the Firearm Owner’s Identification Card (FOID) Act Section 1.1.  To notify the Illinois Department 
of  Human Services, the health care or mental health care provider should  use the Illinois FOID Mental Health 
Reporting System website https://foid.dhs.illinois.gov/foidpublic/foid/ 

These providers are also required to inform the Office of  Public Safety. The Chief  of  Police or his/her de-
signee shall notify the Illinois State Police.

Employees of  WIU who are not employed as direct health care or mental health care providers but neverthe-
less are credentialed professionals (i.e. Faculty who are Psychologists, Registered Nurses, etc.) are not required 
to notify the Illinois Department of  Human Services (IDHS) within 24 hours of  determining a person is: 
“Clear and Present Danger”; “Developmentally Disabled”; or “Intellectually Disabled” as defined in the Fire-
arm Owner’s Identification Card (FOID) Act Section 1.1.  These employees should follow the reporting re-
quirements under section 2.    

The identity of  the person making the report shall not be released to the subject of  the report. The school 
administrator, physician, clinical psychologist or qualified examiners shall not be held liable for making or not 
making the report except in cases of  willful and wanton misconduct. 

Policies
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Protection of  the reporter:

The identity of  the person making the report shall not be released to the subject of  the report. The school 
administrator, physician, clinical psychologist or qualified examiners shall not be held liable for making or not 
making the report except in cases of  willful and wanton misconduct. 

Definitions

A “firearm” is defined as: 
•  a loaded or unloaded handgun.
A “handgun” is defined as:
•  any device which is designed to expel a projectile by the action of  an explosion, expansion of  gas, or escape 
of  gas that is designed to be held and fired by the use of  a single hand.
A “weapon” is defined as:
•  any device whether loaded or unloaded, that shoots a bullet, pellet, flare or any other projectile including 
those powered by CO2. This includes but is not limited to rifles, shotguns, handguns or other firearm, BB/pel-
let gun, flare gun, stun gun or dart gun and any ammunition for any such device. Any replica of  the foregoing 
is also prohibited.
•  any explosive device including firecrackers and black powder.
•  any device that is designed or traditionally used to inflict harm including but not limited to any knife with a 
blade longer than three inches, hunting knife, fixed blade knife, throwing knives, dagger, razor or other cutting 
instrument the blade of  which is exposed.
“Bullying’ is defined as: 
•  conduct by any member of  the WIU community that is intended or that a reasonable person could know is 
likely to harm students by substantially interfering with educational opportunities, benefits, or programs of  one 
or more students, or conduct that adversely affects the ability of  a student to participate in or benefit from the 
University’s educational programs or activities by placing the student in reasonable fear or actual and substantial 
physical harm, mental harm, or emotional distress.
“Clear and present danger” means a person who:
•  communicates a serious threat of  physical violence against a reasonably identifiable victim or poses a clear 
and imminent risk of  serious physical injury to himself, herself,  or another person as determined by a physi-
cian, clinical psychologist, or qualified examiner; or
•  demonstrates a threatening physical or verbal behavior, such as violent, suicidal, or assaultive threats, actions, 
or other behavior, as determined by a physician, clinical psychologist, qualified examiner, school administrator, 
or law enforcement official. 

Policies
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This policy is issued in compliance with the resolution concerning drug and alcohol abuse by faculty, staff, and 
students adopted by the Illinois Board of  Higher Education on May 5, 1987, the Drug-Free Workplace Act of  1988 
(PL 100-690), and the Drug-Free Schools and Communities Act Amendments of  1989 (PL 101-226). The purpose 
of  the policy is to inform faculty, administrative staff, Civil Service employees, and students about sources of  infor-
mation regarding the adverse affects of  drug and alcohol abuse, to advise them of  the counseling and rehabilitation 
services that are available, and to notify them of  the disciplinary actions that may be taken by the University. Copies 
of  this policy and related University guidelines are in the Faculty Handbook and Civil Service Handbook.

Work Environment

In compliance with the requirements of  the federal Drug-Free Workplace Act of  1988 and the federal Drug-Free 
Schools and Communities Act Amendments of  1989, it is the policy of  Western Illinois University that the un-
lawful manufacture, distribution, dispensing, possession, or use of  a controlled substance (as defined in Schedules 
I through V of  Section 202 of  the Controlled Substances Act, 21 U.S.C. 812) by employees in the workplace is 
prohibited. Violations of  this prohibition by employees may result in the application of  sanctions, including possi-
ble required participation in an approved drug abuse assistance or rehabilitation program, referral for prosecution, 
and up to and including termination of  employment under applicable Board of  Trustees policies, university policies, 
statutes, employment contracts, or collective bargaining agreements.

The illegal use of  controlled substances can seriously injure the health of  employees, adversely impair the per-
formance of  their duties, and endanger the safety and well-being of  fellow employees, students, and others. Any 
employee who appears to be under the influence of  drugs and/or alcohol while on the job may be temporarily 
relieved of  work responsibilities. When the employee returns for work, the supervisor will review and discuss with 
the employee the circumstances which caused the supervisor to direct that the employee be temporarily relieved of  
his/her work responsibilities. Possible outcomes of  this discussion and review may include a recommendation that 
the employee seek counseling and/or the initiation of  disciplinary action in accordance with applicable University 
policies and procedures.

Employees directly engaged in work under a federal grant or contract are required, as a condition of  employment 
under the grant or contract, to abide by the terms of  this policy:

Notify their supervisors of  any criminal drug statute conviction for a violation occurring in the workplace no later 
than five (5) calendar days after such conviction. Such convictions may result in the application of  sanctions, as 
described above. The University will notify the granting or contracting federal agency within 10 calendar days of  re-
ceiving notice of  criminal drug statute conviction of  any employee working on a federal grant or contract when said 
conviction involves a drug offense occurring in the workplace. A copy of  this statement will be given to all employ-
ees assigned to work under a federal grant or contract.

Policies
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Use and Possession of  Alcoholic Beverages

Students and their guests who are of  legal age, as defined by Illinois statute, may possess or consume alcoholic 
beverages on University property only in certain designated locations which have been specified in accordance with 
the University’s Residence Hall Handbook and Student Code of  Conduct. Except for those University Union staff  
who have been properly licensed and authorized to sell and serve alcoholic beverages as specified by University pol-
icy, University faculty, administrative staff, Civil Service employees, students, and/or their guests may not affect the 
commercial delivery of  alcoholic beverages for sale on University property.

Alcoholic beverages may be sold, served, and consumed at activities sponsored by off-campus groups in accordance 
with “Policies Governing the Sale and Provision of  Alcoholic Beverages”.

The possession of  alcoholic beverages in open containers by any person is prohibited on University-owned or Uni-
versity-controlled property, except as specified by University policy. The unlawful possession, use or distribution of  
alcoholic beverages by students and employees on institutional property or at any of  its activities is prohibited.

Prohibited Drugs

Faculty, administrative staff, Civil Service employees, and/or students shall not manufacture, possess, use, deliver, 
sell, or distribute any substance prohibited by the Illinois Cannabis Control Act or the Illinois Controlled Substance 
Act, any other State statute, or any Federal statute, except as authorized by law, the Board of  Trustees policies, and 
the policies of  Western Illinois University.

The unlawful possession, use or distribution of  illicit drugs by students and employees on institutional property or 
at any of  its activities is prohibited.

Counseling and Support Services

Consistent with its mission as a public institution of  higher education, Western Illinois University is committed to 
providing education about the effects of  drugs and alcohol and assistance for victims of  drug and alcohol abuse. 
In each of  the residence halls, the University offers educational programs on substance abuse and provides refer-
ral services for students with drug and alcohol abuse problems. The University Counseling Center and Beu Health 
Center offer counseling to students with drug and alcohol abuse problems and to students with alcoholic parents. 
Health Sciences, Counseling Center, and Beu Health Center staff  members also offer educational information and 
programs in classroom settings, for student living units, and for other student organizations.

The University encourages employees who know or believe they have a problem with the abuse of  alcoholic bever-
ages or the illegal use of  controlled substances to seek professional advice and assistance. One source of  assistance 
is the University’s Employee Assistance Program (EAP).

Policies
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If  job performance is adversely affected by abuse of  controlled substances, an employee may be referred to the 
EAP. Participation in the EAP is confidential and is encouraged by the University; however, it will not preclude nor-
mal disciplinary action or relieve an employee of  responsibility for performing assigned duties in a safe and efficient 
manner.

Disciplinary Actions

Students who violate University policies concerning drugs and alcohol will be referred to the University Judicial Sys-
tem for disciplinary action in accordance with the Student Code of  Conduct. In addition, student employees who 
violate University policies concerning drugs and alcohol may be subject to termination of  employment.

Faculty, administrative staff, and Civil Service employees who violate University policies concerning drugs and alco-
hol may be subject to disciplinary action including termination of  employment.

Faculty, administrative staff, Civil Service employees, and students are advised that violators of  State or Federal law 
are also subject to criminal prosecution by State and/or Federal authorities.

Policies
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The Alcohol and Other Drugs Resource Center (AOD) at Western serves the University community in addressing 
issues with alcohol and other drugs.

Emergency

If  you are faced with an emergency, please dial 911. Do not hesitate to call if  you are at all uncertain about your or 
another person’s condition or concerned for his/her welfare. You can not place a price on a life and in the long run 
he/she will thank you for looking out for him/her.

Parents

If  you are trying to find your student and are worried he/she may be in trouble, you can try calling student services 
at (309) 298-1814. You can also call Campus Police (OPS) at (309) 298-1949 or McDonough District Hospital at 
(309) 833-4101.

Services

    Substance Abuse Counseling
    Treatment
    DUI Evaluations
    DUI Risk Education
    Prevention Programs
    DUI Early Intervention

Alcohol & Other Drugs Resource Center



WIU Annual Security Report  • 28

Sexual Assault Awareness & Reporting
What to Do if  You are Sexually Assaulted

•  Seek medical attention immediately. Go to the local emergency room. Hospital personnel will collect evidence 
that will be needed. Hospital personnel are required to contact police; however, it is your choice whether to speak to 
police.

•  Preserve the evidence: Do not shower, change clothes, or disturb the scene.

•  If  you do not seek immediate medical attention, contact police by calling 9-1-1. The University encourages 
individuals who are sexually assault to report the crime to University police or Macomb police. 

•  There are resources in place on the Western Illinois University campus and within the community to help you. 
The University Counseling Center provides free counseling services to currently enrolled Western Illinois University 
undergraduate and graduate students. The UCC can be reached at (309) 298-2453. The University offers a student 
hotline [(309) 298-3211 or (866) 435-0480], and the Western Illinois Regional Council’s Victim Services unit pro-
vides a 24-hour crisis line [(309) 837-5555]. If  you have concerns or questions or need to report a crime or suspi-
cious behavior, please call OPS immediately or visit Mowbray Hall at any time [(309) 298-1949]. 

•  Individuals may also report sex offenses to the University’s Title IX coordinator (Office of  Equal Opportunity 
and Action) at (309) 298-1971.

• Whether or not legal charges are filed, students accused of  sexual assault are subject to disciplinary action from 
the University as outlined in the Code of  Student Conduct. 

The only person responsible for sexual assault is the perpetrator. It is a violation of  University policy to engage in 
sexual activities without affirmative consent. An individual who is impaired due to alcohol or drugs cannot consent 
to sexual activity. A University employee or student in violation of  sexual assault policies face sanctions up to, and 
including, termination and suspension. 

If  you feel uncomfortable about a situation, trust your instincts. Create a distraction and involve others. Make a 
commitment to ensure everyone has a safe way home. Be an active bystander. Call the police if  you see a crime be-
ing committed. Be alert to your surroundings. 
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Campus Escort Services

Western’s Student Patrol members and OPS officers are available to provide escorts on campus during the evening 
to early morning hours. Escorts can be reached by calling OPS at (309) 298-1949.

Hours of  Operation:
Sunday - Thursday: 6 p.m.-2 a.m.
Friday - Saturday: 7 p.m..-3 a.m.

Western Illinois University Step Up Program
[http://www.wiu.edu/student_services/aod/step_up_program]

Western Illinois University’s Alcohol and Other Drug Resource 
Center with the BAC Squad Peer Educators offers the Step Up 
Program, a pro-social behavior and bystander intervention 
training program. This program was developed by the University 
of  Arizona C.A.T.S. Life Skills Program to promote helping 
behaviors amongst students.

The goals of  Step Up are to:
    • Raise awareness of  helping behaviors
    • Increase motivation to help
    • Develop skills and confidence when responding to problems
       or concerns
    • Ensure the safety and well-being of  self  and others

In addition to educating students on the bystander effect and how 
to increase helping behaviors, the Western Illinois University Step Up Program includes basic alcohol education. 
The inclusion of  alcohol education is to increase knowledge and awareness of  unsafe drinking practices and how to 
intervene should a fellow student or friend find himself/herself  in an uncomfortable or dangerous situation.

The Step Up program can be tailored to meet an individual’s expectations or a groups needs on special request.

To register, complete the Step Up registration form, which can be found on the website listed above. Class size is 
limited to 15 individuals. For additional information, call (309) 298-2457. 

In addition the Center for the Study of  Masculinities and Men’s Development provides programming, training and 
resources. Contact the Center at csmmd@wiu.edu or (309) 298-3047.

Safety Programs & Tips
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Safety Programs & Tips
Interpersonal Violence Prevention Initiative
[http://www.wiu.edu/student_services/ivpi/index.php]

The Interpersonal Violence Prevention Initiative’s mission is to reduce the prevalence and effects of  domestic and 
dating violence, sexual assault, and stalking at Western Illinois University.

Goals for the IVPI include:
    •  Developing online- and in-person training for campus police officers and judicial board members on laws, 
       policies and protocols for responding to interpersonal violence victims;
    •  Implementation of  a required education program on interpersonal violence for all incoming students;
    •  Programming that addresses interpersonal violence prevention for underrepresented groups such as minority 
       students.
 
IVPI Education Program

This program is designed to help individuals recognize the many different forms of  domestic/dating violence, 
sexual assault, and stalking. In addition, the orientation will give individuals important tips on how to stay safe.
The online program takes approximately one hour to complete. 

For more information on IVPI programming and resources, contact Student Development at (309) 298-1884.

Emergency (Blue Light) Call Boxes

There are 48 blue light emergency call boxes installed across the Western Illinois University campus. Over the years, 
these call boxes have been upgraded to include American with Disabilities Act (ADA) compliance features, highly 
visible reflective markings, and a flashing strobe light when the system is activated. 

The systems are identified by two blue lights, which are placed on top 
of  poles with red and blue boxes attached. Anyone may notify police 
officials at ANY TIME of  the day or night, 365 days a year, by pushing 
a button on the box. The call automatically goes to the OPS dispatch, 
which sends an officer immediately to that location. In addition, when 
a person presses the button, he/she can remain in direct verbal contact 
with the telecommunicator until police arrive. The flashing blue lights 
serve as a beacon to responding officers and others in the vicinity.



Western Emergency Alert System (WEAS)

The WIU Emergency Alert System (WEAS) builds on current methods of  information distribution and 
communication and enhances Western’s ability to quickly and reliably communicate with students, staff, and faculty 
in the event of  an emergency.

The University will only activate the system for emergency purposes. In an emergency, WEAS allows University 
officials to contact the entire campus community via voice, text, and e-mail messages.

Western Illinois University officials encourage everyone in our campus community to keep emergency information 
current. The contact information you provide for the WEAS database will not be shared with other entities, and it 
will be kept private and confidential. The contact information is used only for the Emergency Alert System.

Emergency Alert Contact Updates
Emergency contact information for the WIU Emergency Alert System can be updated on STARS (students) and 
MVS/WIUP (employees). To access the screen on STARS, go to the STARS homepage and click “Launch STARS.” 
New students are able to update emergency contact information as soon as they are admitted to WIU.

Employees only: To access the screens on MVS/WIUP, go the the MVS homepage and click “Launch WIUP in a 
new window.”
    

Safety Programs & Tips
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Western Emergency Medical 
Services (WEMS)

Western EMS is a professional, 
volunteer, non-transport Basic Life 
Support (BLS) Service. Members 
provide direct patient care to the 
Western Illinois University popula-
tion and visitors to the campus.

WEMS personnel must complete 
rigorous training, continuing 
education, and evaluation programs 
to be eligible for membership. 
Members are selected on the basis of 
experience, leadership, dedication, 
service and professional 
performance.

Email Western-EMS@wiu.edu with 
any questions. If you need EMS 
services, you must dial 9-1-1 or 
(309) 298-1949.

   

Safety Programs & Tips

Each year Western EMS coordinates the Mock DUI 
project on the WIU campus to raise awareness of  the 
dangers, and the consequences, of  drinking and driving. 
Area medical and law enforcement personnel, in addition 
to Western EMS respond to the scene as if  the accident 
had actually occurred.
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Residence Hall Safety 
& Security Procedures

[wiu.edu/student_services/housing/leatherneck_living_guide/safety_security.php]

Fire

Review the emergency fire evacuation information that will be posted on the interior door of  your residence hall 
room. Whenever a fire alarm sounds in any residence hall, you are required to evacuate the building immediately. 
Failure to evacuate is a violation of  Macomb City ordinance and subjects you to arrest, possible fine, and/or disci-
plinary action. Every attempt should be made to close and lock your door and turn off  your lights. You are encour-
aged to carry a towel to protect your face. State fire laws prohibit the use of  elevators for fire evacuation. Additional 
fire safety guidelines can be found in the “Residence Hall Standards for Student Conduct” section.

In case you cannot evacuate in the event of  an emergency in the residence halls, please go to the nearest area 
marked “Safe Refuge.” If  you are unable to evacuate due to elevators being out of  service during an emergency or 
for any other reason on a residential sleeping floor, please go to the nearest residence hall room, shut the doors and 
windows, and then call 911 so that emergency response teams are aware of  your exact location. Please check the 
individual policies and procedures used in all other campus buildings; the above are only intended for the residence 
halls.

Tornado

Tornado Watch – When atmospheric conditions are such that severe weather or a tornado could develop, a tornado 
watch is issued. Stay indoors, stay alert for warning sirens, and listen to your radio for updates on the weather situa-
tion.

Tornado Warning – When a funnel cloud has been sighted in the area or when radar indicates that there is a possi-
bility of  a tornado forming, a tornado warning is issued. In the instance of  a tornado warning, sirens in the Ma-
comb community will be sounded for three to five minutes with a solid blast. In each residence hall, the building 
alarm system will sound and announce that a “severe weather emergency has been reported.”

When a siren is heard indicating a tornado warning,

  •   do not activate alarm systems.
  •   use the stairwells to go to the corridor areas of  the lower floors. Do not use the elevators. Do not stand near 
windows and exits during the warning period.
  •   remain in the corridor areas (even though the building alarm system is silent) until the “all-clear” is announced 
by the building alarm system.
  •   see hall staff  for your building’s specific locations.

When the “all-clear” is announced, you may return to other areas of  the hall.

The community tornado sirens (not the building alarms) are tested at 10 a.m. on the first Tuesday of  each month. If  
the sirens sound at any other time, the above procedure should be followed.



Medical Needle Disposal

For residents that need to dispose of  medical needles, use of  “type 2” plastic milk jugs or detergent bottles are rec-
ommended. These can then be taken to Beu Health Center for disposal. For further alternatives, please contact Beu 
Health Center.

Hall Security Guidelines

As a student attending Western Illinois University, you are extended the privilege of  self-regulated hours to enter 
and leave your residence hall. Procedures for entering or leaving the residence halls are clearly outlined for each hall. 
You are advised to check the procedures for your living unit. Residence hall security ultimately depends on the 
responsible actions of  each resident. Security begins with you. Your room door should be locked at all times. Do 
not prop open stairwell or outside doors.

For security purposes, all residence halls are locked by 11 p.m. If  you are returning to your assigned residence hall 
after closing hours, you must enter using the designated door with your access key.

Your guests will also have self-regulated hours. You will be responsible for your guests (i.e., informing them of  hall 
and University policies and regulations). Your guests will be admitted to the residence hall after closing only if  
accompanied by you or a resident of  that particular living unit. Failure to comply with these regulations could result 
in charges of  trespass being filed with the Office of  Public Safety (OPS).

Reporting of  Thefts – You should report all thefts, regardless of  value, as soon as possible to residence hall staff. 
You may go to OPS in person to complete the report or call OPS at (309) 298-1949.

Security Cameras

For the safety and security of  residents and guests, security cameras may be placed in the common areas of  the 
residence halls. It is a violation of  residence hall policy to tamper with safety equipment, including security cameras.

Missing Student Notification

If  a member of  the University community has reason to believe a student who resides in on-campus housing is 
missing, he or she should immediately notify the Office of  Public Safety at (309) 298-1949. OPS will generate a 
missing persons report and initiate an investigation.

Residence Hall Safety/Security Procedures con’t...
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The mission of  Student Judicial Programs (SJP) is to fairly and reasonably develop, disseminate, interpret, and 
enforce regulations while protecting student rights, addressing student behavioral problems, reinforcing standards 
of  academic excellence and social responsibility, promoting educational opportunity and personal growth, and 
encouraging activities that prevent violations of  the Code of  Student Conduct.

Institutional Values

Members of  Western Illinois University have been participating in a comprehensive strategic planning process. In 
March 2004, the Board of  Trustees approved the plan and gave it the title “Higher Values in Higher Education: A 
Plan for Western Illinois University.” The introduction to that document characterizes the University’s future 
direction:

In an emerging global community, universities must educate students so that they uphold standards of  civility and 
civic responsibility and continue learning after graduation. Western Illinois University will prepare its students and 
graduates to contribute to the global community as it grows and changes. This preparation will be rooted in the 
values that our University embraces: academic excellence; opportunity; social responsibility, and personal growth.

Student Judicial Programs affirms these institutional values and will remain active in helping students achieve the 
highest ideals of  academic and social conduct.
 

Office of  Public Safety law enforcement officers receive their police authority via the provisions of  state law, 
specifically 110 ILCS 680/25-45(11). OPS officers have full law enforcement authority including the power to make 
arrests on view or on warrants of  state statutes, University rules and regulations, and city or county ordinances on 
all property owned or controlled by the University, and anywhere in the counties wherein the property is located, 
when such is required for the protection of  the University property and interests, and its students and personnel, 
and 
otherwise when requested by other state or local law enforcement officials.

OPS officers are academy trained and certified in the same manner as all other public law enforcement officers in 
the State of  Illinois. They receive a minimum of  12 weeks formal basic training plus additional classroom and 
in-service training each year.

The Office of  Public Safety maintains a close working relationship with the Macomb Police Department, the Mc-
Donough County Sheriff ’s Department, the Illinois State Police (District 14), and state and federal law enforcement 
agencies. 

OPS & Inter-Agency Partnerships

Student Judicial Programs
[http://www.wiu.edu/student_services/student_judicial_programs]
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Annual Crime Statistics 2009-2013
WIU-Macomb - Criminal Offenses

[http://www.wiu.edu/clery/report_macomb.php]



Annual Crime Statistics 2009-2013
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WIU-Macomb - Arrests/Referrals Select Offenses
[http://www.wiu.edu/clery/selected_macomb.php]



Annual Crime Statistics 2009-2013
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Annual Crime Statistics 2009-2013
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WIU-Macomb - Hate Crimes
[http://www.wiu.edu/clery/2012-hate-crimes.php]



Annual Crime Statistics 2009-2013
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Annual Crime Statistics 2009-2013

WIU Annual Security Report  • 42

WIU-Quad Cities - Criminal Offenses
[http://www.wiu.edu/clery/report_qc.php]



Annual Crime Statistics 2009-2013
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WIU-Quad Cities - Arrests/Referrals Select Offenses
[http://www.wiu.edu/clery/selected-qc.php]

Annual Crime Statistics 2009-2013



Annual Crime Statistics 2009-2013
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Annual Crime Statistics 2009-2013
WIU-Quad Cities - Hate Crimes

[http://www.wiu.edu/clery/2012-hate-crimes-qc.php]
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WIU-Macomb - Fire Reports 
[http://www.wiu.edu/clery/report-fire-13.php]

Annual Crime Statistics 2009-2013
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Annual Crime Statistics 2009-2013



Annual Crime Statistics 2009-2013

WIU Annual Security Report  • 50



Annual Crime Statistics 2009-2013

WIU Annual Security Report  • 51



Annual Crime Statistics 2009-2013

WIU Annual Security Report  • 52


