
Proposed Changes to Regulations: Section II.B.10.e. – Contract Modification 

 

At the October 2, 2015, Board of Trustees meeting, the Board approved First Reading of proposed 

changes to the Board Regulations, Section II.B.10.e. – Contract Modification. 

 

During the interim between first reading and final Board action, the proposed changes are publicly posted 

for campus input.  Any comments regarding the revisions must be received in writing and will be shared 

with the Board prior to the second reading and final action which is planned for the December 18, 2015, 

Board of Trustees Meeting.  Please send any written comments to the President’s Office by Monday, 

December 7, 2015. 

 

Below is the Resolution passed by the Board on October 2, 2015 and proposed revisions.  

 

 

 

WESTERN ILLINOIS UNIVERSITY 

BOARD OF TRUSTEES 
October 2, 2015 

 

Resolution No. 15.10/10 

Revision to Board Regulations, II.B.10.e – Contract Modification –     

First Reading 
 

 

WHEREAS Pursuant to 110 ILCS 690/35-45, Western Illinois University’s Board of Trustees must make 

regulations for the management of the University; and, 

 

WHEREAS Western Illinois University wishes to implement procedures for the modification of 

employment contracts for university personnel in situations other than financial exigency; and, 

 

WHEREAS Western Illinois University wishes to change the Reassignment and Termination provision; 

 

THEREFORE be it resolved that the Board of Trustees approves the first reading of the following revision 

to the Regulations Section II.B.10. – Reassignment and Termination: 

 

 

II.   Employees (continued)     

 

 B. Faculty and Administrative Employees (continued) 



 

  10. Reassignment, Termination, and Contract Modification (continued) 

 

   e.  Contract Modification 

 

The appropriate Vice President may modify an employee’s employment contract in 

conditions other than financial exigency. Modifications may include, but are not limited to, 

a reduction of contract for not more than two months within an academic break in an 

academic year. In conditions other than financial exigency, employees shall receive written 

notice of contract modifications that result in the reduction of annual income as currently 

provided for in Section II.B.10.a herein: 

 

(1) In the first year of employment at the University, not later than one month prior to the 

effective date of contract modification. 

 

(2) In the second or subsequent year of employment at the University, not later than three 

months prior to the effective date of the contract modification. 

 

Such notice shall be sent from the appropriate Vice President. If a state of financial exigency 

is declared, notice provisions enumerated in this section shall not apply. 

 


